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THIS AGREEMENT, made and executed in duplicate as of the 1st day of January, 2012
by and between the CHICAGO TRANSIT AUTHORITY, a municipal corporation (hereinafter,
the "Authority"), and the SHEET METAL WORKERS' INTERNATIONAL ASSOCIATION,
LOCAL UNION NO. 73 (hereinafter, the "Union"),

WITNESSES:
ARTICLE] - 1ON AND AUTHO AND UNION RESPONSIBILITY

1.1 __UNION RECOGNITION AND SCOPE The Authority recognizes the Union as
the sole and exclusive bargaining agent for all of its employees included in the classifications

listed in Attachment D, excluding Superintendents, Assistant Superintendents and all other
supervisory employees, except those employees included in the classifications of Sheet Metal
Foreman, Assistant Sheet Metal Foreman and Acting Sheet Metal Foreman, with authority to
hire, promote, discharge, discipline or otherwise effect changes in the status of employees or
effectively recommend such action, and also excluding all those employees doing office or
clerical work, confidential employees, professional employees, and all other employees in
classifications other than above specifically set forth. It is expressly understood and agreed that
the terms and provisions of this Agreement shall not cover any employee for whom any other
labor organization is the proper bargaining agent.

1.2 MEMBERSHIP All employees covered by this Agreement shall, as a condition
of continued employment with the Authority, become members of the Union commencing thirty
(30) days after the effective date of this Agreement or commencing thirty (30) days after their
date of hire. Notwithstanding the foregoing, nothing in this Section shall inhibit or interfere with
the fair share rights and obligations of the employees as set forth in the Illinois Public Labor
Relations Act and as detailed in the Fair Share Memorandum of Understanding between the
parties which is incorporated by reference herein as Attachment A.

13 CHECKOFF The Authority, for the duration of this Agreement between the
parties, agrees to deduct monthly from the pay of each employee member of the Union covered
by this Agreement the Union dues for the following month. The Authority further agrees, upon
receipt of notice in writing from the Union, to deduct the amount or amounts of such fines and
assessments of any kind as may be levied by the Union against any employee member of the
Union covered by this Agreement from the pay of such employee, and also the initiation fee of
any new employee member of the Union covered by this Agreement. The Authority agrees to
remit the deduction for dues once each month and all other deductions promptly to the proper
officer of the Union.

Commencing within thirty (30) days of receipt of a signed authorization from an
employee, the next month's regular monthly dues and/or assessments of the Union shall be
deducted from such employee’s pay. The Authority agrees to remit the deductions for Union
dues and/or assessments once each month., Nothing in this Section shall inhibit or interfere with
the rights and obligations of employees, including the employee's right of revoking authorization
as presctibed by applicable law.



14 UNION STEW. P NTATIVES The Union will advise the
Employer in writing, of the names of no more than two (2) Stewards at each shop and shall
notify the Employer promptly of any changes. Stewards will be permitted to handle and process
grievances referred by employees at the appropriate steps of the grievance procedure during
normal hours, with pay, provided that such activity shall not exceed a reasonable period of time,
or unreasonably interrupt the work of employees. Stewards shall notify their Manager or his
designee in advance of their intention to handle and process grievances.

Duly authorized business representatives of the Union will be permitted access to CTA
property. These business representatives will be identified to the General Manager, and on each
occasion will first secure the approval of the General Manager or his designee to enter and
conduct their business so as not to interfere with the operations of the CTA. The Union will not
abuse this privilege, and such right to entry shall at all times be subject to general CTA rules
applicable to non-employees.

1.5 NON-INTERFERENCE CLAUSE The Authority shall be at liberty at all times

during the existence of this Agreement and subject to the provisions hereof, to operate its
property according to its best judgment and the orders of lawful authority.

The Union agrees that it will in no way interfere with or limit the right of the Authority to
discharge or discipline its employees where sufficient cause can be shown. The Authority will
not discriminate against any employee because of his membership in the Union or because he is
serving as a representative of the Union. Where an employee feels he has been unfairly dealt
with, he may resort to the grievance procedure.

1t is expressly agreed that all rights and powers of management are retained by, reserved
to, and exclusively vested in the Authority, including but not limited to the right to plan, direct,
curtail, determine and control the employer's operations, hire, suspend, discipline or discharge
for proper cause, layoff, transfer, to promote efficiency, to contract or subcontract and all rights
customarily exercised by an employer, except as may be specifically limited by this Agreement,
are vested in the Authority. The Authority and the Union expressly reserve their rights under this
Agreement as set forth in Section 4 of the llinois Public Labor Relations Act. No such right
shall be exercised in a manner inconsistent with or contrary to the provisions of this Agreement
or the law.

1.6 NO STRIKE - NO LOCKOUT The Union undertakes and agrees that it will not
countenance or permit suspension of work or strikes by employees covered by this Agreement

and that such employees will not suspend their regular work or fail to perform their regular
duti¢s to and for the Authority or engage in any sympathetic strike while in the employ of the
Authority during the term of this Agreement or any extension thereof. The Authority likewise
agrees that it will not lock out the employees covered by this Agreement while they are in the
employ of the Authority during the term of this Agreement or any extension thereof,

1.7 EQUAL EMPLOYMENT OPPORTUNITY The Union and the Authority agree

that there shall be no discrimination in hiring, promotions or other aspects of employment
because of race, color, creed, national origin, age or sex and that ability, with consideration of



seniority, shall apply to any promotion of employees in the classifications covered by this
Agreement. (See also, Attachment C, attached hereto and incorporated by reference herein.)

1.8___COPIES OF AGREEMENT The Authority will provide the Union with six (6)

copies of this Memo of Agreement after its approval by all parties and with six (6) copies of a
fully integrated Wages and Working Conditions Agreement between the Authority and each
individual union after such Agreement is drafted, approved and executed by the Authority and
the individual union.

1.9 LAYOFF During the term of this Agreement there shall be no layoff of any
permanent, full-time bargaining unit employee who on January 1, 2012 had one (1) or more
years of continuous service.

1.1 ON-MANAGEME OMMITTEE A Union-Management committee
will meet and confer on issues concerning innovative work practices, such as self-directed work
units, and other matters of mutual interest. Each Union in the coalition is entitled to have a
representative/business agent on the committee. If Union and Management so agree, limited
pilot programs may be introduced during the term of this Agreement.

The Authority and the Coalition understand and agree that on account of the current
economic climate, the parties must increase the efficiency in which their work is performed, so
as to reduce costs as much as possible and to preserve the jobs of current employees who are
covered by this Agreement. Accordingly, the parties agree to utilize the union-management
committee for the purpose of agreeing to reduce redundancies in the performance of work for the
Authority and to increase the efficiency of work crews. The committee will meet in order to
identify areas where members of one Union periodically may perform certain duties which mey
historically be performed by members of another Union, and shall implement any such changes
as may be mutually agreed to by the Authority and the affected Unions.

1.11 RETURN TO FORMER CLASSIFICATION  The Authority has the right to

return a bargaining unit employee to his/her former position within thirty (30) days after the
employee has moved to a new position. Similarly, an employee in the unit who has moved to a
new position may elect to return to his/her former position within thirty (30) days after the move.
An employee exercising this right will not be allowed to bid again for the same position within
one year after returning to his/her former position.

ARTICLE II - CLASSIFICATIONS, WAGE RATES,

OVERTIME RATES AND WORKING RULES

2 WAGE RATES

A. Except as provided below, the wage rates for employees covered by this
Agreement shall be increased by two (2.00) percent effective July 1, 2012, by one quarter (0.25)
percent effective January 1, 2013, by one and one half (1.50) percent effective July 1, 2013, by
one and three quarters (1.75) percent effective January 1, 2014, by one and one quarter (1.25)
percent effective July 1, 2014, by one and three quarters (1.75) percent effective January 1, 2015,
and by one and three quarters (1.75) percent effective July 1, 2015.



B. Effective January 1, 2012 employees in the classifications of Sheet Metal
Foreman, Sheet Metal Worker, and Radiator Repairer shall receive the hourly rate being paid to
crafts or job classifications doing similar kinds of work in Cook County pursuant to the formula
currently in use by the United States Department of Labor in administering the Davis-Bacon Act.
Also effective January 1, 2012 employees in the classifications of Sheet Metal Worker
Apprentice (hired or transferring into the bargaining unit on or after September 26, 1990), Sheet
Metal Worker Apprentice (in the bargaining unit prior to September 26, 1990), Sheet Metal Unit
Assembler, and Sheet Metal Unit Preparer shall receive the applicable percentage of the
prevailing rate of the Journeymen Sheet Metal Worker and Radiator Repairer.

Gt Effective on July 1 of each year of this Agreement beginning in 2012 the
wage rate referred to in the immediately preceding section shall be adjusted to reflect the hourly
wage rates effective on such dates being paid to crafts or job classifications doing similar work in
Cook County pursuant to the formula specified in Section 2.1.B above, In the event the hourly
wage rates effective July of each year covered by this Agreement are established at an effective
date later than July 1, then such rates, when established, shall be paid as of said effective date.
Except as provided in Section 2.1 B above the Employer will not adjust said wage rates more
than one time in any calendar year. The Chief Executive Officer of the Union shall annually
certify to the Chicago Transit Authority the adjustment, if any, to the above referenced hourly
wage rates to be made on each July 1 during the term of this Agreement. Upon request of the
Chicago Transit Authority, the Union shall provide reasonsble evidence to support such
certification.

D. The Wage Rate Schedules for all employees covered by this Agreement
for the period commencing January 1, 2012, are attached hereto as Attachment D and are
incorporated by reference herein.

PROGRES RATES

A. All employees hired by the Authority or transferring into the bargaining
unit as apprentices shall be paid in accordance with the following percentage progression scale
applied to the actual rate of "Journeyman" during the first forty-eight (48) months of
employment in the bargaining unit: .

First six months 65% of the actual paid rate for Journeyman
Second  six months 68% of the actual paid rate for Journeyman
Third six months 70% of the actual paid rate for Journeyman
Fourth six months 75% of the actual paid rate for Journeyman
Fifth six months 80% of the actual paid rate for Journeyman
Sixth six months 85% of the actual paid rate for Journeyman
Seventh  six months 90% of the actual paid rate for Journeyman
Eighth six months 95% of the actual paid rate for Journeyman
Thereafter 100% of the actual paid rate for Journeyman

B. All employees hired by the Authority or transferring into the bargaining
unit on or after September 26, 1990 as apprentices shall be paid in accordance with the following
percentage progression scale applied to the actual paid rate of "Journeyman" during the first
forty-eight (48) months of employment in the bargaining unit:




First 12 months 65% of the ectual paid rate for Journeyman
Second 12 months 70% of the actual paid rate for Joumeyman

Third 12 months 80% of the actual paid rate for Journeyman
Fourth 12 months 85% of the actual paid rate for Joumeyman
Thereafter 100% of the actual paid rate for Joumeyman

C. Effective August 15, 1983, all employees hired or transferred into the job
classification of Sheet Metal Unit Preparer will be paid as specified below:;

First six months 65% of the actual paid rate of Journeyman
Thereafter 75% of the actual paid rate of Journeyman

D. Effective August 15, 1983, all employees hired or transferred into the job
classification of Sheet Metal Unit Assembler will be paid as specified below:

First six months 85% of the actual paid rate of Journeyman
Thereafter 90% of the actual paid rate of Journeyman

23 TEMPORARY EMPLOYEES The Authority will be permitted to hire full-time
temporary employees in accordance with the provisions set forth below:

A The Authority will provide the Union with notice that temporary help is
required and referrals submitted by the Union will be considered with applicants from other
sources with due consideration for their qualifications and abilities, and for the Authority's
affirmative action goals.

B. Notwithstanding the foregoing, fifty percent (50%) of open full-time
temporary employee positions will be reserved for Union-referred applicants, subject to the
following conditions:

1. The Union must submit a sufficient number of referred applicants
with required qualifications and abilities and the applicants shall be a mix of reces and genders
which allows the Authority to meet its affirmative action commitments.

2. In making referrals, the Union shall not limit referrals to, or
discriminate in favor of, applicants who are union members. The referral process shall be open
to appl_icants who are not members of the Union.

3. In making referrals, the Union shall not discriminate against any
member of a protected minority or gender, and shall not reject any applicant for referral
submitted to it by any source if the applicant meets non-discriminatory Union standards
uniformly applied to all applicants.

4, The right of final selection for any full-time temporary position
remains vested in the Authority.




C. Temporary employees will be covered under the sections of the
Agreement dealing with the probationary period, Union membership, Union representation,
grievance procedure, and arbitration.

D. Full-time temporary employees will be subject to a ninety working day
probationary period upon hiring as full-time temporary workers and will not be subject to an
additional probationary period if hired as full-time permanent employees.

E. All full-time temporary employees will be required to become members of
the Union or elect fair-share status within 30 days of employment.

F. Temporary employees will not accrue seniority.

G. Temporary employees may not work more than 40 hours per week,
Monday through Friday. No temporary employees will be assigned to work any "shift work"
until all qualified full-time employees in that group have been offered the opportunity to perform
the "shift work."

H. The Authority will be permitted to utilize temporary employees for a
period of up to & maximum of six (6) months, at which time the situation would be reviewed
between the Authority and the Union as to whether the temporary employee will be permitted to
continue as a temporary employee. Temporary employees who work more than six (6)
consecutive months will be considered to be full-time employees with all rights and benefits
accruing thereto.

I Temporary employees will be paid at the same hourly wage rates as full-
time employees, subject to the hiring progression and cost-of-living escalation, if any. For
purposes of applying the hiring progression to temporary employees, 173.3 hours worked will be
credited as one month.

J. Temporary employees will be paid for all time during which they are
required by CTA to perform any duties. Temporary employees will not be eligible for time or
pay guarantees or for penalty pay provisions.

K Temporary employees will not be eligible for paid leave or other fringe
benefits applicable to full-time employees, except as required by law.

L. When hiring temporary employees, the Authority must inform said
employee that no benefits, other than wages, will be paid on the said employee's behalf, and a
signed acknowledgment, by the temporary employee, of the above facts, will be sent to the
Union for its files.

M.  Temporary employees may be allowed first preference in bidding on
permanent vacancies in the Union, provided, however, that the contractual provisions with
respect to Apprentices and "Helper" classifications will remain unchanged. It is further
understood that the present procedure regarding employees transferring from one work location
to another will not be changed by this provision.




N.  No full-time employee in the bargaining unit will be laid off to hire
temporary employees. No full-time employee will be laid off until all temporary employees in
the same job classification have been laid off.

24 _APP ESHIPS

A. The Authority shall have the right to employ one (1) unskilled person, to
be known as an Apprentice for every four (4) journeyman Sheetmetal Workers. The
apprenticeship shall be for four (4) years with a wage scale as specified above. An apprentice
who has completed forty-two (42) months or more in his classification may be promoted to
"Journeyman" should a vacancy exit in the classification of "Journeyman."

B. A provision concerning Apprentice Selection for the period beginning
March 25, 1988 is attached hereto as Attachment E and is incorporated by reference herein.

2.5 HOURS OF WORK

A. Bus and Rail Shops The hours of the regular work day for all employees
at the Bus Heavy Maintenance Shop (South Shops) and the Rail Car Heavy Maintenance Shop
(Skokie Shops) shall be from 0700 hours to 1530 hours with one-half (1/2) hour for an unpaid
lunch and the regular work week shall be from Monday through Friday, inclusive. Time and
one-half (1 '4) the straight time hourly rate shall be paid for all time worked in excess of eight (8)
bours per day from Monday through Friday and for all time worked on Saturday and Sunday.
Double time shall be paid for work done on the days celebrated for the following holidays: New
Year's Day, Good Friday, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, the
Friday following Thanksgiving Day, the scheduled work day preceding Christmas Day and
Christmas Day.

B. System Maintenance Department  For employees of the Bus and Rail
System Maintenance Department, the hours of the regular work day shall be from 0700 to 1530

hours with one-half (1/2) hour for an unpaid lunch and the regular work week shall be from
Monday through Friday, inclusive. Time and one-half (1 %) shall be paid for all time worked
outside the regular hours of the work day or work week by employees assigned to the System
Maintenance Department. Double time shall be paid for Sunday, emergency work, and work
done on the days celebrated for the following holidays: New Year's Day, Good Friday,
Memoriel Day, Fourth of July, Labor Day, Thanksgiving Day, the Friday following
Thanksgiving Day, the scheduled work day preceding Christmas and Christmas Day.

C. ernate Schedul

1. Employees hired in the Bus and Rail System Maintenance
Department after March 25, 1988, may be required to work outside of the hours of the regular
work days and/or the days of the regular work week upon one month's notice to the union and
the employees affected.

2. In no event will the alterations affect more than the number of
employees listed in sub-paragraph 8 below, nor will the hours and days of the week differ from
those listed.



3. In every case, the altemate hours and days will be in effect for full
week increments.

4, Overtime provisions of the Agreement will apply as if the alternate
schedules were the regular schedules of the employees affected.

5. Nothing herein requires the Authority to institute alternate
schedules nor prevents the Authority from restoring the regular schedules with one week's notice
to the unions and employees affected.

6. Nothing herein alters current individual agreements or practices
regarding shift work performed by employees on the payroll as of the date of ratification of this

Apgreement.

7. No employee hired prior to March 25, 1988, will be required to
work an alternate schedule. Employees hired prior to March 25, 1988, may volunteer to work
the alternate schedules under the conditions set forth above and in sub-paragraph 8 below. Such
volunteers will be assigned to alternate schedules in seniority order prior to the assignment of
new employees to the alternate schedule.

8. The altemate schedules for up to eight (8) Sheet Metal Workers
(new employees and volunteers only) will be 1500 to 2330 Monday through Friday.

D. Tuesday Through Saturday Work Week All employees hired on or after
January 1, 2002, will be required at the option of the Authority with thirty (30) days written
notice given to the Union and the Employee to work six (6) Saturdays a year at straight time. The
Authority will schedule such Saturday work to provide for a Tuesday through Saturday
workweek at Straight Time with two (2) consecutive days off.

All employees hired prior to January 1, 2002 will be required at the option of the
Authority with thirty (30) days written notice given to the Union and Employee to work three (3)
Saturdays a year at straight time. The Authority will schedule such Saturday work to provide for
a Tuesday through Saturday workweek at straight time with two (2) consecutive days off.

E. Effective January 1, 2012, Employees may be required at the option of the
Authority with thirty (30) days written notice given to the Union and Employee to have flexible
start times (two (2) hours before or after the current 0700 start time) for a period of three (3)
consecutive months.

F. Effective January 1, 2044 2012, upon thirty (30) days written notice given
to the Union and any affected Employees, all employees may be required at the option of the
Authority to work an eight (8) hour shift at straight time with start times beginning during a
1530--2330 window period (“evening shift”), or beginning during a 2330--0700 window period
(“night shift”). The Union and the affected employees also shall receive thirty (30) days written
notice as to when the employees are to retum to their former shift. It is understood that if this
thirty (30) day notice is provided to the Union and the employees in the work unit, no additional
notice is required to be given to any employee who thereafter may be assigned temporarily to
that shift for five (5) or more consecutive days to fill in for an employee due to his absence.



Employees whose shift starts during the 1530--2330 evening window period will receive a ten
(10%) percent shift differential for all hours worked during such times. Employees whose shift
starts during the 2330--0700 night window period will receive a fifteen (15%) percent shift
differential for all hours worked during such times. An employee whose shift starts during the
1530—2330 evening window period, and ends during the 2330—0700 night window period will
receive the shift differential corresponding to the window period during which the majority of his
or her hours are worked. In the event that a shift contains equal numbers of hours applicable to
both window periods, the higher shift differential shall apply to all hours worked in that
schedule. Additionally, an employee whose shift starts prior to the evening shift window period,
or whose shift starts during the night shift period and extends into the day shift, shall receive the
appropriate shift differential for all hours worked on that shift if at least 50% of the employee’s
shift is worked during the evening or night window period as the case may be. Notwithstanding
the foregoing, it is understood that existing shifts which start between 0500 and 1000 shall be
considered as regular “day shifts” and employees working such shifts shall not be entitled to
receive a shift differential. The schedule will be consistent over five (5) workdays with two (2)
consecutive days off (the midnight shift working Sunday through Thursday and the aftemoon
shit Monday through Friday). Where applicable, employees on existing schedules which
provide for Saturday and Sunday day, evening and night shift coverage at straight time rates of
pay shall receive a 10% shift differential for work performed on the Saturday and Sunday day
and evening shift, and a 15% shift differential for night shift work.

It is understood that in assigning employees to shifts in this Section, the Authority
shall first solicit volunteers for such shifts who are qualified to perform the work by order of
seniority, and in the event an insufficient number of employees agree to select such shifts, the
Authority will assign qualified employees to said shifts by reverse order of seniority.

26 OVERTIME

A The Authority will make every reasonable effort to distribute overtime
work equally among employees in their respective classifications and departments in atcordance
with seniority. The Authority agrees to give the employees concerned as much notice of
scheduled overtime work as is reasonably possible. The Authority further agrees to make
available to the Union a record of such overtime work for examination by the Union
representatives.

Should an employee refuse to work an overtime assignment, he shall be charged, for
overtime record purposes, the time worked by other employees to complete the overtime
assignment.

B. In order to qualify for overtime for his/her day off, an employee must have
worked his/her scheduled 40 hours during the work week except if the employee is absent for
funeral leave, vacation, holiday, jury duty, injury on duty, military leave or an elected or
appointed Union official on Union business, but daily and weekly overtime shall not be
duplicated.



2.7 EMERGENCY WORK

A When an employee is called out for emergency work, he shall be paid no
less than a minimum of two (2) hours at the applicable overtime rate of his regular permanent
classified rate; except that, when emergency work runs into the normal work day period, the rate
of pay during the regular work period shall be at the employee's straight time rate.

B. When an off-duty foreman is called and asked to call out three (3) or more
employees to perform emergency work, he shall be compensated one (1) hour at the applicable
overtime rate.

2.8 INSTRUCTION PREMIUM Craft Journeymen or Journeyman Leaders will be
paid $2.00 while conducting formal class instruction for craft apprentices or other craft classified

personnel for four (4) hours or less and $4.00 for more than four (4) hours in one day. The
maximum compensation in any one (1) day shall be $4.00.

2.9 EIM PAY FOR SALARIED EMPLOYEES Overtime pay for all

salaried employm in this unit, who are paid on a bi-weekly basis, shall be computed by
multiplying the monthly rate by 12 and dividing the result by 52 x 40 and then multiplying the
result by the applicable overtime rate.

2.10 GROUP LEADER Each employee assigned as Sheet Metal Worker Leader of a
working group shall, while working in and with such group, receive twenty cents ($ .20) per hour
in excess of the classified rate for Sheet Metal Worker. The need for employees in this
classification of Sheet Metal Worker Leader will be determined by the Authority. An employee
assigned as a Sheet Metal Worker Leader of a working group will be paid the applicable Sheet
Metal Worker Leader rate, while working in and with such group for four (4) or more hours of a
regular work day.

2.11 ACTING SUPERVISOR AND ACTING FOREMAN

A. Sheet Metal Worker Foremen, when assigned to the position of Acting
Supervisor and while working in such capacity, shall receive fifty cents ($ .50) per hour in excess
of the classified rate for Sheet Metal Worker Foreman. The assignment of a foreman to a
classification of Acting Supervisor shall be determined by the Authority.

B. An employee assigned as an Acting Sheet Metal Worker Foreman for four
(4) or more hours of a regular work day will be paid the applicable Acting Foreman rate.

C. If an employee assigned as an Acting Foreman remains assigned to that
position for a period exceeding ninety consecutive calendar days, the employee will be
compensated at the rate of the Foreman he or she is replacing for the ninety-first and subsequent
consecutive days of work in the Acting Foreman position. The employee's assignment, however,
will still be that of Acting Foreman during any such period and the employee will return to his or
her regular duties and rate of pay when the permanent foreman returns to the position,

2.12 WASH AND DRESS PERIOD Employees shall be allowed a period of ten (10)

minutes with pay to wash and dress immediately prior to the completion of a day's work.
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2 AGE ALLOWANCE Employees of the Maintenance Department,
properly avthorized to use their automobile for company business, shall receive the Internal
Revenue Service standard business mileage rate.

An employee authorized to use his automobile for conducting business of the Authority
shall be required to carry Automobile Liability and Property Damage Insurance with a maximum
limit of $50,000/$100,000 Public Liability and $10,000 Property Damage to protect the
Authority while the employee is conducting business of the Authority in his personal automobile.

2.14 __TOOL REPLACEMENT The Authority shall be responsible for replacing an
employee's personal tools, which he is required by the Authority to fumish for himself, if such

personal tools are lost due to proven theft or by fire. This responsibility shall be limited to
proven theft or loss by fire of a complete set of tools or a major portion thereof in excess of
$50.00. This is not a $50.00 deductible clause. The Authority’s liability shall not, however,
exceed the actual cost of the tools stolen or lost by fire. Employees shall cooperate in
safeguarding their personal tools.

For employees to be covered under this Section, it is understood that each employee must
furnish the Authority with a complete inventory of his personal tools, which he is required by the
Authority to furnish for himself, subject to verification by the Authority and must keep such
inventory current. The employee shall retain a copy of such inventory for his own protection.

Personal tools lost due to proven theft or fire shall be replaced or the employee be
reimbursed therefor within thirty (30) days of the date the employee submits 4 complete and
accurate proof of loss.

2.15 FUNERAL ALLOWANCE  Hourly rated employees shall be entitled to a
meximum of three (3) consecutive scheduled work days off with eight (8) hours’ pay each day at
their regular permanent classified rate to attend the funeral and handle personal matters resulting
from the death in the immediate family of the employee, consisting of father, mother, spouse or
child.

Hourly rated employees shall be entitled to two (2) consecutive scheduled work days off
with eight (8) hours' pay at their regular permanent classified rate to attend the funeral of their
brother, sister, father-in-law or mother-in-law.

No payment will be made for time lost on holidays, scheduled days off, during vacation,
leaves of absence or periods when sick benefits occur. No pay allowance shall be granted in a
case when, because of distance or other cause, the employee does not attend the funeral.

2.16 JURY DUTY  An employee must present the Notice of Jury Service to his
immediate supervisor prior to the date of appearing for jury duty. Hourly rated employees forced
off work due to being summoned for jury duty will be paid by the Authority the amount they
would have earned less the fee received for jury service. The payment by the Authority will be
issued on the employee's regular pay day. The employee must furnish the Authority the form
provided by the Jury Commission indicating days served on jury on the first work day following
his release from jury duty. Should an employee fail to furnish the Authority the form provided
by the Jury Commission within 14 working days, the compensation provided by the Authority
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shall be deducted from his next regular pay check. Any overpayment of compensation paid by
the Authority resulting from days excused from jury service will be deducted from the
employee's regular pay check. No employee will perform work on a day when he has reported
for jury duty, except in cases of emergency. When an employee serves on the jury on a
scheduled day off, the jury allowance shall not be paid. No jury duty allowance will be paid to
an employee absent from work due to sickness or injury, during an employee's vacation period or
on days excused by the Jury Commission. The employee will retain transportation fees provided
by the Jury Commission.

2.17 STATE SERVICE An employee called to Active State Service relating to civil
disorders within the State of Illinois shall be paid the difference between the daily remuneration
received from the State agency and the employee's wages for all scheduled work time lost.

2:18 LEAVE OF ABSENCE Leave of absence shall be granted for reasons other
then illness or injury, except for self-employment or employment elsewhere, for a period not to
exceed 60 days, upon application of the employee and approval of the Authority. This leave may
be granted in cases where the employee can be excused from work and there are employees
available capable of doing his work. Extensions of such leave may not be authorized unless
justified by unusual occurrences. Company service credit shall continue and accumulate during
periods covered by an approved leave of absence.

A member of the Local Union who is appointed or elected to a full time Union position in
the Local Union requiring his absence from the Authority's employment, shall upon returning to
the Authority from his full time union position be placed in his former position at the Authority
without loss of seniority.

2.19__TEST SCORES The Authority shall allow one designated officer of the Union
to check the accuracy of test scores when requested by an employee who has applied for a job
vacancy. He or she shall also be able to compare said employee's test scores with the test scores
of other applicants who were accepted for the vacancy for which the employee was considered.
The accuracy of the test scores shall be checked in the offices of the Authority by comparing the
said employee's answers with the answer keys for the tests taken. The Union and its officers
agree to make no record directly or indirectly of any kind of the information disclosed pursuant
to this Agreement. The Union agrees not to disclose directly or indirectly any information
received pursuant to this Section. The Authority reserves the right to take reasonable measures
to ensure the integrity of the tests, test scores and test procedures.

The Authority will allow a union representative to be present during practical testing of
applicants for job vacancies within the bargaining unit. The union representative, if not acting
within the scope of his or her Authority job duties and assignments, will be an observer only and
will not participate in, nor interfere with the testing.

2.20 DRUG/ALCOHOIL TESTING, EMPLOYEE ASSISTANCE PROGRAM  The

parties agree to be bound by the Drug and Alcohol Testing Agreement, except as modified,
supplemented and/or revised by Federal Transit Administration regulations and the Employee
Assistance Program Agreement attached hereto and incorporated herein as Attachments G and
H.
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2.2} FOREMAN ISSUE The issue of whether or not the classification of Foreman
will be within the jurisdiction of the bargaining unit of each union comprising the Metal Trades
Council and, if so, to what extent, will be submitted fo interest arbitration.

With respect to the Authority's proposal concerning removal of supervisory personnel
from the bargaining unit, it is ruled that no action shall be taken at this time and the status quo
will be maintained during the life of this Agreement. This ruling is without prejudice to the
position of either party concemning the merits of the proposal.

2.22 PROBATIONARY PERIOD All employees hired after March 25, 1988 will be
subject to a 90 working day probationary period.

2.23 PROMOTIONS Promotions within the bargaining unit classifications shall be
first by department and shall be based upon seniority, ability and qualifications; ability and
qualifications being equal, seniority shall prevail.

224 PICKS A system pick for all active Bus System Maintenance employees will be
held once every year.

225 PAYCHECKS If an employee's paycheck is short $200.00 or more because the
Authority is at fault, an adjustment will be made within two (2) business days (Monday through
Friday) from the date of inquiry; provided however, where no investigation is needed, the
Authority will attempt to pay the employee on the date of inquiry, where possible.

If the employee's paycheck is short $200.00 or more through the employee's own
negligence, the adjustment shall be made at the next pay period, unless the employee's
negligence was caused by extreme emergency, which shall be as determined by the Authority.

For new hires and newly transitioned employees whose payment during the pay period
constituting the payday cannot be made on the appropriate payday, arrangements will be made to
provide them with an advance payment to cover the days worked. This advance payment will be
deducted from the employee's paycheck on the next regular payday.

Payment due for seven day sick pay will be paid in a separate check.
The Authority will make arrangements for the direct deposit of paychecks.

Grievance settflement and arbitration award checks will be paid no later than the second
full pay period after the grievance settlement has been signed or a final arbitration award has
been issued, unless the legality of such award is contested by the Authority.

TICLEIII-H YS

3.1 PAID HOLIDAYS For all employees covered by this Agreement, New Year's
Day, Good Friday, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, the Friday
following Thanksgiving Day, the scheduled work day preceding Christmas Day and Christmas
Day or days celebrated for such bolidays will be paid holidays. Employees who perform work on
these holidays shall be paid at double time for all hours worked. Employees who do not work on
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such holidays will receive eight (8) hours' pay at their regular permanent classified rate, provided
they would have been scheduled to work and would have wotked had it not been a holiday, and
provided that they shall not have been absent from their scheduled duties without good cause or
excuse the day preceding and the day following such holidays. If any of the paid holidays fall on
Saturday, it shall be celebrated on Friday.

In addition to the foregoing, all employees covered by this Agreement shall receive one
(1) paid personal day which shall be treated as a holiday under the terms of this Agreement, and
which may be selected on a first-come, first-served basis, provided that forty-eight hours prior
notice is given, or twenty-four (24) hours’ notice in the case of a bona fide emergency with
supporting documentation provided by the employee, except where permission is granted by the
foreman. All work performed by an employee on a scheduled personal day shall be paid at
double time.

3.2 HOLIDAY WAITING PERIOD No holiday guarantees otherwise provided in
the Agreement will apply during the first three (3) months of service for all employees.

3.3 _MARTIN LUTHER KING, JR. HOLIDAY Employees who have more than one
year of continuous service with the Authority, as of the applicable December 1st, will be eligible

for a floating holiday with eight (8) hours at straight time pay. The Authority will have the
necessary flexibility to establish the rules and procedures under which the floating holiday will
operate,

In the event the Authority operates & Holiday Schedule on Martin Luther King, Jr. Day,
this floating holiday will cease to exist and Martin Luther King, Jr. Day shall become a paid
holiday under the Agreement.

4 HOLIDAY  Employees who have more than one year of
continuous service with the Authority as of the applicable December 1st will be eligible for a
paid personal leave day of eight (8) hours at straight time pay. The Authority will have the
necessary flexibility to establish the rules and procedures under which the personal day will
operate.

In the event the Authority operates a Holiday Schedule on Veterans Day as established by
the State of Illinois, then this personal leave day will cease to exist and Veterans Day shall
become a paid holiday under the Agreement.

3.5 SICKNESS BENEFITS INTERACTION If an employee, who is eligible for a paid
holiday as set forth above, is absent from work because of illness or injury and is currently
receiving wages under the Seven Day Sick Plan, Accident and Sickness Insurance or Worker's
Compensation pursuant to the laws of the State of Illinois, the employee is entitled to holiday
pay for applicable holidays without diminution of his Accident and Sickness or Worker's
Compensation benefits.

3.6 VACATION PERIOD CONFLICT When a holiday falls within a vacation period,
the employee must take the holiday the last scheduled work day before vacation or the first

scheduled work day after vacation.
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37 PAY BASIS Employm temporarily asmgned to work at a higher pald
classification and working a minimum of ten (10) days prior to any paid holiday shall receive

their holiday pay at the rate of the higher paid classification.

3.8 HOLMAY FLIGIBILITY An employee will be eligible to receive holiday pay,
who, on the day before the holiday:

1. Was on, or placed on, layoff status because of lack of work (subject to
subparagraph asterisked below}; or

2. Was placed on leave of absence approved by the Authority; or

3 Was on, or placed on a disciplinary suspension (subject to subparagraph
asterisked below), or

4, Had been absent from work for a period not exceeding 26 consecutive
weeks because of an illness or injury.

= In the case of an employee on layoff because of lack of work or on a disciplinary
suspension, if the holiday falls within ten (10) days following the layoff or suspension and the
employee is recalled or returns to work during the same ten (10) day period, the employee shall
receive, in the week in which he retums to work, an extra dey's pay for such holiday. The
amount received shall not be considered as hours worked for overtime purposes. If such
employee is not recalled or does not return to work within the ten (10) day period, he is not
entitled to the holiday pay.

ARTICLE IV - VACATIONS
4.1 _VACATION PLAN REQUIREMENT  Years of continuous service, used in

determining the vacation allowance the employee is to receive, means full years of service, from
June 1st of one year to May 31st of the next year. The Vacation Plan Year, from June ist of one
year to May 31st of the next year, will herein be referred to as VPY.

42 VACATION ENTITLEMENT Each employee covered by this Agreement shall
receive a paid vacation provided he meets the service and eligibility requirements herein set
forth.

43 VACATION PICK The Authority will schedule vacations so as to provide that
a sufficient number of employees are available at all times to perform the various classes of work
necessary to provide continuous service to the public. Vacations will be picked according to an
employee's seniority within the Section in which he is employed. The vacation pick shall be held
no later than March 31% of each year,

44 NON-CUMULATIVE VACATION Vacations are not cumulative from year to
year. Except by mutual consent of the Authority and the Union, vacations may not be waived.

45 BREAKS IN SERVICE  For the purpose of determining eligibility for the
vacation allowance, continuous service will be interpreted to include a break, or breaks in service
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aggregating not more than three years, provided such break, or breaks, in service was the result
of a layoff or layoffs, initiated by the management and provided further that the employee
returned to work when called. If an employee's continuous service record includes such a break,
or breaks, in service, which in the aggregate exceeds three years, he may still qualify for a 3
weeks', 4 weeks', 5 weeks', 6 weeks' or 7 weeks' vacation, provided his continuous service less
any broken service, as above defined, in excess of 3 years, equals or exceeds 5 years, 10 years,
20 years, 30 years or 39 years as the case may be. (See also Section 4.8)

4, DAY RE NT To receive the established normal vacation
allowance, the employee must have worked at least 200 days during the preceding calendar year.
If the employee worked less than 200 days during that year, he will receive only a pro-rated
vacation allowance. In determining the 200 working day requirement for vacation eligibility, not
more than 30 working days' absence because of certified illness or off duty injury shall be
included as days worked.

Employees who are sick for thirty (30) or more consecutive work days will be credited
with such work days actually sick, provided the employee worked during the calendar year.

Employees injured on duty will be allowed full credit for days lost in determining the 200
day working requirement for vacation eligibility, provided that the employee worked during the
calendar year.

For the purpose of determining whether the 200 day work requirement has been met, the
Authority will count the days worked during the calendar year preceding the VPY.

4.7 PAY BASIS The employee's classified rate of pay at the time of his vacation
will be used in computing his vacation pay allowance. However, an employee temporarily
assigned to work at a higher paid classification and working a minimum of ten (10) days prior to
his vacation period shall receive his vacation pay at the rate of the higher paid classification.

4. V. 10N FORMULA

A Each employee hired on or before December 31, 2001, and in the
continuous service of the Authority as of June 1st will receive a paid vacation in accordance with
the following schedule, provided he has worked at least 200 days during the previous calendar
year.

Years of Continuous Service Vacation Allowance Vacation Pay
1 yr. but less than 2 yrs, 5 consecutive days 40 hours
2 yrs. but less than 5 yrs. 10 consecutive days 80 hours
5 yrs. but less than 10 yrs. 15 consecutive days 120 hours
10 yrs. but less than 20 yrs. 20 consecutive days 160 hours
20 yrs. but less than 30 yrs. 25 consecutive days 200 hours
30 yrs. but less than 31 yrs. 30 consecutive days 240 hours
31 yrs. but less than 33 yrs. 31 consecutive days 248 hours
33 yrs. but less than 35 yrs. 32 consecutive days 256 hours
35 yrs. but less than 37 yrs. 33 consecutive days 264 hours
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37 yrs. but less than 39 yrs. 34 consecutive days 272 hours
39 yearsor more 35 consecutive days 280 hours

B. All employees hired after January 1, 2002, and in the continuous service
of the Authority as of June 1* will receive a paid vacation during the Vacation Plan Year in
accordance with the following schedule, provided the employee has worked at least 200 days
during the previous calendar year.

Years of Continuous Service Vacation Allowance Vacation Pay
1 year but less than 2 years 5 days 40 hours
2 years or more but less than 5 years 10 days 80 hours
5 years or more but less than 10 years 15 days 120 hours
10 years or more but less than 20 years 20 days 160 hours
20 years or more 25 days 200 hours
4 P 0 Employees in the continuous service of the

Authority as of June 1st of a VPY who have not worked at least 200 days during the preceding
calendar year, will receive a paid vacation pro-rated on the number of days actually worked
during the preceding calendar year.

The number of days worked will be divided by the 200 day work requirement and the
result shall be multiplied by the number of days the employee would have received had he
worked the 200 day minimum requirement. The resulting emount shall be rounded to the nearest
whole number which shall be the vacation allowance, in days, payable to such employee.

For example, an employee with thirty (30) years continuous service who worked 100
days would be paid as follows:

100 Days Worked
Divide by 200 Full Vacation Requirernent
.500 Vacation Multiplier

30 Days Vac. Allowance for Emps. w/30 yrs. Service
Multiplyby .500 Vacation Multiplier
15.0 Vacation Allowance in Work Days

The pro-rated allowance for employees with less than one (1) year of service shall
continue to be computed as follows:

Vacation Allowance in
Minimum Calendar Working Days with Eight
Days in Service Days Worked H Pay P
0 less than 40 0
73 40 to less than 80 i
146 80 to less than 120 2
219 120 to less than 160 3
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292 160 to less than 200 4
365 200 Plus 5

4.10 ALLOWANCES IN LIEU OF EARNED VACATION, TERMINATION OF

EMPLOYMENT OR SICKNESS In the event an employec leaves the service of the Authority
before receiving this vacation, the employee shall be paid all vacation allowance, including any
pro-rated portion, based on the number of days actually worked during the current calendar year;
however, an employee discharged for cause shali be ineligible for any pro-rata vacation
allowance. This provision for the payment of the vacation allowance shall also apply to the
employee who is eligible for a vacation, but becomes sick and cannot therefore take his vacation
when it is scheduled to be taken. However, no vacation pay allowance will be paid to an
employee while said employee is receiving any form of sick benefit, except when the vacation
period in question coincides with the last 1, 2, 3, 4, 5, 6 or 7 weeks, as the case may be, in the
VPY available to the employee for vacation purposes, but this provision shall not operate to
deprive any employee of the right to an eamed vacation during the VPY after sick benefits cease,

4.11 ALLOWANCE IN LIEU OF EARNED VACATION, DEATH In case of death

of an employee who was eligible to receive a vacation, as above defined, but who did not receive
this vacation prior to his death, the vacation allowance shall be paid to the heirs, executors or
administrators of the deceased employee.

412 PR T, OWANCE, MILITARY § RETIREMENT OR
DEATH Vacation pay allowances for employees who efiter the military service of the United
States or who return to the Authority after such military service, or who retire or become
deceased will be paid pro-rated on the number of days actually worked during the current
calendar year.

4.13 RANDOM VACATION DAYS The following procedure will be utilized
regarding Random Vacation Days:

L. Those employees who are eligible for two (2) or more complete weeks
may elect to pick one of those weeks on a random day basis.

2. Those employees who are eligible for three (3) or more complete weeks of
vacation may elect to pick two of these weeks on a random day basis.

3. The Authority will establish quotas in accordance with manpower
availebility and past practice.

4, The option to select one or two week of vacation as random vacation days
must be declared at the time of the regular vacation pick. Random days
may be selected at a later time on a first-come, first-served basis, provided
that forty-eight hours prior notice is given, or twenty-four (24) hours’
notice in the case of a bona fide emergency with supporting
documentation provided by the employee, except where permission is
granted by the foreman.
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5. Once selected, random days may not be changed without permission of the

Authority.

6. All unused random vacation days of the VPY must be selected by April
15th and used prior to May 31st.

7. Random days may not accomulate into the next VPY.

8. Those random days not taken by the end of the VPY will be lost to the
affected employee.

9. Random days will take precedence over an employee's request for a day
off. An employee who takes a requested day off will have such day
charged against any random vacation days or floating holidays he may

have remaining.
4.14 VACATION PAY ADVANCE Employees who have earned and select three (3)

or more consecutive weeks of vacation shall be entitled to receive vacation pay prior to the start
of the vacation, provided the employee requests in writing such payment at least thirty (30) days
prior to the start of his vacation,

4.15 EMERGENCY VACATION  Emergency vacation will be granted when an
employee provides persuasive evidence that a bona fide emergency warrants such vacation and
the employee is entitled to vacation time.

4 YO ARY UNPAID T OFF Employees shall have the right on a
voluntary basis to take up to five (5) unpaid days off in each year of this Agreement. Such days
off shall be selected on a first-come, first-served basis, provided that forty-eight hours prior
notice is given, or twenty-four (24) hours’ notice in the case of a bona fide emergency with
supporting documentation provided by the employee, except where permission is granted by the
foreman.

JICLE V - INSURANCE SICKNESS BENEFITS

5.1 COVERAGE Each full-time permanent active employee covered by this
Agreement or on leave of absence from the Authority to hold office in the Union shall have
issued to the employee, at the expense of the Authority, a Summary Plan description certifying
that the employee is covered under the CTA employee benefit program.

3.2 LIFE Group Life Insurance in the amount of $8,000.00 on the life of each full-
time permanent active employee who has been in the employ of the Authority continuously for
not less than twelve (12) months, but less than five (5) years of service; and $18,000.00 on the
life of each full-time regular employee actively employed who has been in the employ of the
Authority continuously for five (5) or more years of service. Effective January 1, 2013, all full-
time permanent active employees shall receive Group Life Insurance coverage in an amount
equal to 2080 times the active employee's hourly wage rate as of each January 1. Group Life
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Insurance shall provide double indemnity coverage for accidental death. Group Life Insurance
required under this paragraph will be provided at the expense of the Authority.

Employees who are covered by Group Life Insurance coverage will have an option at the
employees’ expense to purchase additional Life Insurance in an amount equal to the coverage
then in effect for them under the Group Life Insurance Plan.

3.3 ACCIDENT AND SICKNESS Group Accident and Sickness Coverage
providing no indemnity for the first seven (7) days of incapacity, but providing $200.00 per week
through December 31, 2012 and the amounts listed in the following table thereafter, for not
exceeding twenty-six (26) weeks for each full-time regular employee actively employed who has
been in the employ of the Authority continuousty for not less than twelve (12) months.

Effective J. 1,20

For employees with § years seniority or less 3210
For employees with 5 but less than 10 years seniority $220
For employees with 10 or more but less than 20 years seniority ~ $230
For employees with 20 or more years seniority $240
Effective January 1, 2014

For employees with 5 years seniority or less $220
For employees with 5 but less than 10 years seniority $230
For employees with 10 or more but less than 20 years seniority ~ $240
For employees with 20 or more years seniority $250
Effective January 1, 2015 :

For employees with 5 years seniority or less $230
For employees with 5 but less than 10 years seniority $240
For employees with 10 or more but less than 20 years seniority  $250
For employees with 20 or more years seniority $260

The Group Accident and Sickness weekly benefits under this Article shall be paid on a
five (5) work day basis. The Group Accident and Sickness Coverage under this Article will be
provided at the expense of the Authority.

Said Accident and Sickness Coverage shall not cover any period of incapacity for which
the employee is entitled to indemnity or compensation under any Workers' Compensation Act;
provided, however, that the Authority shall be liable to the extent of the difference between the
applicable amount per week above and such weekly compensation allowance, if less than the
applicable amount, for a period not to exceed twenty-six (26) weeks.

Accident and Sickness benefits will not be paid for any day for which sick pay benefits
are paid under the seven (7) day sick pay benefit.

The CTA agrees to allow payroll deductions for premiums of supplemental disability
insurance purchased by employees from a single vendor selected by the Locals through a
competitive bidding process. The Locals shall receive no compensation from the Vendor.
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provided, however, that the Authority shall be liable to the extent of the difference between the
applicable amount per week above and such weekly compensation allowance, if less than the
applicable amount, for a period not to exceed twenty-six (26) weeks.

Accident and Sickness benefits will not be paid for any day for which sick pay benefits
are paid under the seven (7) day sick pay benefit.

The CTA agrees to allow peyroll deductions for premiums of supplemental disability
insurance purchased by employees from a single vendor selected by the Locals through a
competitive bidding process. The Locals shall receive no compensation from the Vendor.

4(A) __CO HENSIV OR Dl ACTIVE EMPLOYEE

ELIGIBLE DEPENDENTS,

Comprehensive major medical benefits including hospital, surgical, medical, laboratory,
X-ray and ancillary services for each full-time permanent employee and eligible dependents
described below, who has been in the employ of the Authority continuously for not less than
three (3) months, while necessarily confined in a hospital, as defined in the master policy,
because of bodily injuries, sickness or disease and on the advice and under the care of & licensed
physician or surgeon, providing 80% of full payment of the usual and customary cost of a semi-
private hospital room; 80% of full payment of the usual and custorary cost for services rendered
and hospital supplies furnished by the hospital and not included in the hospital room charges; full
hospital benefits paid in accordance with above for maternity; provided in all of the above
situations the employee or dependent fully complies with the Utilization Review Program (pre-
certification, continued stay, utilization review, discharge planning and for surgical procedures in
which a second opinion was obtained or waived); 80% of full payment for usual and customary
cost of emergency hospital outpatient services incurred within 72 hours on account of accidental
bodily injuries; payment of medical expense incurred by the employee for any treatment
rendered to the employee by the attending licensed physician while so confined, but not in
excess of (a) 80% of usual and customary charges for one visit; (b) one (1) visit in any one (1)
day; (c) 365 visits during any calendar year; however, without limitation of other exceptions and
exclusions contained in the master policy of insurance, the aforesaid medical expense shall not
include any expense incurred by the employee for: (a) treatment in connection with any dental
work or procedure; (b) eye examination for the fitting of glasses or for drugs or medicines; (c)
treatment for or on account of: (1) injury sustained while doing any act or thing pertaining to
any occupation or employment for remuneration or profit or (2) disease for which the employee
is entitled to indemnity in accordance with provisions of any Worker's Compensation or similar
law; diagnostic laboratory and X-ray outpatient examination expense benefits will be paid at
80% of usual and customary charges. In the event the employee or dependant fails to comply
with the Utilization Review Program, the above coverage will be provided on a reduced basis
equal to 80% of the otherwise reimbursable expense. (For example, if the plan pays 80% of
usual and customary charges, the plan will pay 80% of 80% = 64% of usual and customary
charges.) Non-emergency comprehensive major medical benefits described above will be
provided at 100% of usual and custorary charges after the deductible if such services are
provided by a PPO network physician and at a PPO network hospital selected from a listing
maintained by the Benefit Services Department. Subject to meeting the requirements of the
Utilization Review Program described above, emergency comprehensive medical benefits will
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be paid at 100% of usual and customary charges after the deductible if provided by a PPO
network hospital or if the emergency care results in a hospital admission, or at 80% of usual and
customary charges after the deductible if provided by a non-PPO network hospital or if the
emergency care does not result in a hospital admission. Comprehensive major medical expense
benefits provide up to a lifetime maximum of $1,000,000.00 after a $100.00 employee calendar
year deductible. The $200.00 family calendar year deductible may be satisfied by any family
combination which in aggregate equals $200.00 excluding costs incurred under the CTA Group
Dental Plan. The percentage payable is 80% for outpatient hospital pre-admission testing and
outpatient surgery provided by non-network physicians at non-network facilities; the percentage
payable is 100% for outpatient hospital pre-admission testing and outpatient surgery provided by
network physicians at network facilities. Second surgical opinions, well baby and neonatal care
are paid at 100%. The deductibles apply to all services. The annual out-of-pocket limit
(deductibles plus co-payments for usual and customary charges) is $1,200.00 for employees and
$2,400.00 for families. Inpatient and outpatient psychiatric benefits include treatment for mental
and nervous conditions and alcohol and substance abuse; the lifetime maximum benefit is
$25,000.00. Inpatient psychiatric services are treated as any other condition and are subject to
the use of network physicians and hospitals and the Utilization Review Program. Outpatient
psychiatric services are paid at 80% of usual and customary charges to a maximum of 30 visits
per year, subject to the use of network physicians and hospitals and the Utilization Review

Program.

(The following plan designs are effective January 1, 2012 through April 30, 2013):
PPO Plan Design

BC BS PPO

Option 1 Plan (Current with Rx Changes and premium increases for 2003)

In-network Out-of-network
Deductible (Single/Family) $100/$200 $100/$200
Coinsurance 100% 80%
Out of Pocket Limit (Single/Family) $0 $1200/$2400
Office Visits (after deductible) 100% 80%
Rx - Retail $3/$5/815 copay (generic/form/non-form)
Rx - Mail (90 day supply v. 30) Covered w/2x retail copay
2003 Employee Contribution (S/F) per Mos. $72.65/8134.40
Option 2 Plan

In-network Out-of-neiwork
Deductible (Single/Family) $100/8200 $100/$200
Coinsurance 90% 70%
Out of Pocket Limit (Single/Family) $1000/$2000 $3000/$6000
Office Visits (after deductible) 90% 70%
Rx - Retail $3/85/815 copay (generic/form/non-form)
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Rx - Retail $3/85/$15 copay (generic/form/non-form)

Rx - Mail (90 day supply v. 30) Covered w/2x retail copay
2003 Employee Contribution (S/F) per Mos. $42.53/$83.33
Opt Out Option

CTA will buy back benefits at $950/year per eligible active employee. Eligibility requires proof
of alternative coverage. The $950 will be paid on a pro-rata basis each month during the year
with payments reflected as a separate item on employees' payrol! checks. An employee may opt
back into any of the effective Health Care Plan Designs, at any time, subject to proof that a
change has occurred in the employee's alternative coverage.

5.4(B) SUPPLEMENTAL ACCIDENT BENEFITS Accident Expenses are treated as
any illness under the Comprehensive Major Medical Program:

(i) Emergency care not resulting in a hospital admission provided at any
facilities at 80% of usual and custornary charges, unless provided at a PPO network hospital, in
which case the expenses are paid at 100%.

(i) Emergency care resulting in a hospital admission paid at 100% of usual
and customary charges subject to compliance with the Utilization Review Program,

(iii)  Expenses due to the following are not Covered Accident Expenses:

(a) Treatment not certified by a doctor as being necessary in
connection with an accidental bodily injury.

(b)  Treatment received more than three (3) months following the date
the injury occurred.

{¢)  Treatment on or to the teeth.

3.4(C) GROUP DRUG EXPENSE Coverage is included in the Comprehensive Major
Medical Program, After the deductible, prescriptions are paid at eighty percent (80%); no
separate prescription drug deductible is required. Drugs covered should mean any drug or
medicine which is required to bear the legend, "Caution: Federal Law Prohibits Dispensing
Without & Prescription” and is prescribed by a licensed physician, including injectable insulin
and contraceptives,

Covered Drug Charges shall not include expenses incurred for drugs:
1. obtained without a prescription;

2. which are non-legend drugs or for injectable drugs other than injectable
insulin;

3. to eligible persons while such persons are confined as in-patients in a
hospital, extended care facility or any similar institution;




Without a Prescription” and is prescribed by a licensed physician, including injectable insulin
and contraceptives.

Covered Drug Charges shall not include expenses incurred for drugs:
1. obtained without a prescription;

2. which are non-legend drugs or for injectable drugs other than injectable
insulin;

3 to eligible persons while such persons are confined as in-patients in a
hospital, extended care facility or any similar institution;

4, which an eligible person is entitled to receive without charge from a
municipal, state or federal program, except Title XIX of Social Security Amendments of 1965
(Public Law 89-97, 89th Congress, First Session), or any source whether contributory or not;

5. which, when taken in accordance with the physician’s directions, are in
excess of a 34 day supply without necessity of a refill except for 100 unit doses of a natural
thyroid product and nitroglycerine;

6. for any prescription refill in excess of the number specified by the
physician;

7. devices of any type, even though such devices may require a prescription,
such as, but not limited to, contraceptive devices, artificial appliances, hypodermic needles,
syringes or similar devices;

8. charges for the administration or injection of any
drug;

9. any drug which is consumed at time and place of prescription order; or

10.  drugs for which the reasonable and customary charge is less than the
deductible under the plan.

Refills are covered for one (1) year from the date of the physician’s prescription.
Thereafter, the employee must obtain a new prescription in order for benefits to be payable.

5.4(D) MAIL ORDER PLAN. If practicable, a plan will be developed under which
certain specified maintenance drugs may be ordered by mail.

EMPLOYEE PRE DEDUCTIONS — PPO’s. The Employee Premium
deduction formula reflecting 75% of the premium increase, 2003 over 2002 and the caps of
$0.13 per hour and $0.25 per hour single/family, respectively will be utilized for Options 2 and 3
in addition to Option 1. These deductions will not apply to retirees or part-time employees.

Effective after April 30, 2013:
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5/1/13. $50
1A4;_$70/5140
1/1/15: $80/$150

* The Annual out-of-pocket excludes co-payments, annual deductibles, and charges in excess of
any Usual & Customary (U&C) charges.

Opt Out Option

Effective 12/31/03 CTA will buy back benefits at nine hundred and fifty dollars
($950)/year per eligible active employee. Eligibility requires proof of alternative coverage. The
nine hundred and fifty dollars ($950) will be paid on a pro-rata basis each month during the year
with payments reflected as a separate item on employees’ payroll checks. An employee may opt
back into any of the effective Health Care Plan Designs, at any time, subject to proof that a
change has occurred in the employee’s alternative coverage.

(dy PPO COVERED SERVICES. Services must be medicaily necessary and the
employee or dependent must be under the care of a licensed physician or surgeon.
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The Authority shall contribute one-hundred percent (100%) of the premium cost of the
employees' own premium, and seventy-five percent (75%) of the premium cost of the
dependentd’ premium.

Payment will be made for the covered dental charges which exceed the deductible
amount, described below, up to $2,000.00 per calendar year ($3,000.00 per calendar year
effective May 1, 2013).

A charge will be deemed incusred as of the date the service is rendered or the supply is
furnished, except that such charge will be deemed incurred:

1. with respect to fixed bridgework, crowns, inlays, onlays or gold
restorations, on the first date of preparation of the tooth or teeth involved.

2. with respect to full or partial dentures, on the date the impression was
taken; and

3. with respect to endodontics, on the date the tooth was opened for root
canal therapy.

3.5(B) CASH DEDUCT

(1)  The amount of the individual cash deductible is $25.00. The family cash
deductible is $50.00. It applies each calendar year, except that:

(a) if the accumulative family deductible is not satisfied in a calendar
year, expenses incurred during the last three (3) months of a calendar year will apply toward
satisfying the accumulative family deductible for the following year;

(b)  if accumulative family deductible is satisfied during a calendar
year, a new family deductible must be satisfied for the next calendar year;

(2)  Covered dental charges are the charges of a dentist or physician for the
services and supplies listed below, required for dental care and treatment of any disease, defect
or accidental injury, or for preventive dental care.

(3)  Notincluded is any charge in excess of the charge customarily made:

(a)  for similar services and supplies by dentists or physicians in the
locality concerned; or

(b)  where alternate services or supplies are customarily available for
such treatment, for the least expensive service or supply resulting in professionally adequate
treatment.
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2.5(C) PREVENTIVE SERVICES AND SUPPLIES (Covered at 100%)

(1)  Charges for cleaning and scaling of teeth, but not more than twice in a
calendar year.

(2)  Charges for fluoride application to & child's teeth, but not more often than
once in a calendar year.

(3)  Charges for space maintainers and their fittings.
5.5D) D T THE VI (Covered at 90%)
(1)  Charges for diagnostic services to determine necessary care, but:

(a) charges for full mouth X-rays are covered only once in a 3-year
period,

(b)  charges for bite-wing X-rays are covered only once in a 3-year
period; and

(c)  charges for a diagnostic oral examination are covered only once in
a 6-month period.

(2)  Charges for emergency treatment for relief of dental pain on a day for
which no other benefit other than for X-rays is payable hereunder.

(3)  Charges for extraction of one or more teeth, cutting procedures in the
mouth, and treatment of fractures and dislocations of the jaw, but not including additional
charges for removal of stitches or post-operative examination.

(4)  Charges for treatment of the gums and supporting structure of the teeth.
(5)  Charges for root canals and other endodontic treatment.

(6) Charges for general anesthetics and their administration in connection
with oral surgery, periodontics, fractures or dislocations.

(7)  Charges for injectable antibiotics administered by a dentist or physician.
5.5(E) RESTORATIVE SERVICES 1 {Covered at 50%)

Charges for fillings and crowns necessary fo restore the structure of teeth, broken down
by decay or injury, but:

(1)  the charge for a crown or gold filling will be limited to the charge for a
silver, porcelain or other filling unless the tooth cannot be restored with such other material; and

(2)  the charge for replacement of a crown or gold filling is covered only if the
crown or filling is over five (5) years old.
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5.5(F) PROSTHETIC SERVICES AND SUPPLIES (Covered at 50%)

(1)  Charges for full or partial dentures, fixed bridges, adding teeth to an
existing denture if required because of loss of natural teeth, while the person is covered for this
benefit, and to replace such teeth, or to replace an existing prosthesis which is over five (5) years
old and cannot be made serviceable.

(2)  Charges for repair and rebasing of existing dentures which have not been
replaced by a new denture.

(3) Charges for specialized techniques, involving precision attachments,
personalization of characterization and additional charges for adjustments within six (6) months
from installation, are not included as covered dental charges, Covered charges for both a
temporary and permanent prosthesis will be limited to the charge for the permanent one.

5.5(G) NOT COVERED
Not covered under any section of these benefits are charges for:

(1)  Treatment by someone other than a dentist or physician except where
performed by a duly qualified technician under the direction of a dentist or physician;

(2)  Orthodontic treatment other than for related extractions or space
maintainers;

(3)  Services and supplies partially or wholly cosmetic in nature;
(4)  Fecing on pontics or crowns posterior to the second bicuspid,

(5)  Training in or supplies used for dietary counseling, oral hygiene or plague
control;

(6)  Procedures, restoration and appliances to increase vertical dimension or to
restore occlusion; and

(7)  Services and supplies in connection with injury caused by war whether
declared or not, or by international armed conflict.

5.6  VISION CARE PLAN The Authority will provide a Plan "A" Vision Care Plan.
The Authority will pay 75% of the employee's premium, and the employee will pay 100% of the
applicable dependent premium if he elects to enroll his dependents. Effective January 1, 2013,
an active employee shall be entitled to three hundred dollars ($300.00) for his or her prescription
eyeglasses or seventy-five percent (75%) of cost, whichever is less, every two years. The
Authority will provide an annual for employees to enroll in the Vision Care Plan. Once enrolled,
employees must remain in the Vision Care Plan for the duration of the Agreement.
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5.7(A) HEALTH MAINTENANCE ORGANIZATIONS - HMOs Employees will be
permitted to participate in HMOs approved by the Authority and the Union, until December 31,
2013 but not thereafter.

(i) The following will be provided from January 1, 2012 through May 1, 2013:

HMO Plan Designs

Unicare HMO
In network Out of network
Office Visit Copay $10 None
Emergency Room Copay $15
Prescription Drug Copay
Rx - Retail $3/85/815 copay
(generic/formulary/non-formulary)
Rx - Mail (90 day supply v. 30) Covered w/2x retail copay
2003 Employee Contribution (S/F) per Mos. $21.50/$55.68
HMO Illinois
In network Out of network
Office Visit Copay 810 None
Emergency Room Copay $15
Prescription Drug Copay
Rx — Retail $3/85/815 copay
(generic/formulary/non-formulary)
Rx — Mail (90 day supply v. 30) Covered w/2x retail copay
2003 Employee Contribution (S/F) per Mos. $34.19/873.78

(ii) The following will be provided from May 1, 2013 through December 31, 2013:

= -
T T

oM

ERAGE.
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Waliness Sarvices (as 190%, no copayment 100%, no copaymant
| [equired under PPACA)
Brascription Drugs — Geaneric. $3 Generic: $3
Ratajl {30-Day Supply) Brand Formulary: $5 Braod Formulan: 88

| Self-Injectable: $50 Sell-injectable: $50
Prascription Drugs — 2% Retalt Copayment 2.X Retall Copaymeni
Mall Order (80-Day Supoly)
| Lifatime Maximum Unlimited
Monthly Emplavee 813 $34,19/$73.77 S1/13:_$21.49/55.68
Contributions
{Individual/Family}}
Opt Out Option

CTA will buy back benefits a $950/year per eligible active employee. Eligibility requires
proof of altemative coverage. The $950 will be paid on a pro-rata basis each month during the
year with payments reflected as a separate item on employees' payroll checks. An employee may
opt back into any of the effective Health Care Plan Designs, at any time, subject to proof that a
change has occurred in the employee's alternative coverage

5.7(BY EMPLOYEE PREMIUM DEDUCTIONS — HMO's (Effective January 1, 2012
through May 1, 2013 only): The Employee Premium deduction formula in reflecting 75% of the

premium increase, 2003 over 2002 and the caps of $.11 per hour and $.20 per hour single/family,
respectively will be utilized. These deductions will not apply to retirees or part-time employees.

5.8 DENTAL MAINTENANCE ORGANIZATIONS - DMO's If practical,
employees will be permitted to participate in DMO’s approved by the Authority and the Union.

The Authority shall contribute one-hundred percent (100%) of the premium cost of the
employee's own premium or an amount egual to 100% of the employer paid premium for the
Dental Plan (Section 5.5(A)), whichever is the lesser amount. The Authority shall contribute
seventy-five percent (75%) of the premium cost of the dependents' premium or an amount equal
to seventy-five percent (75%) of the employer paid premium for the Dental Plan (Section
5.5(A)), whichever is the lesser amount.

5.9 PRE-TAX EMPLOYEE CONTRIBUTIONS  If practical, the Authority will
establish a "premium conversion only” cafeteria plan for employee contributions for dependent
dental premiums and, where applicable, any other health program contributions. Each employee
eligible for coverage will elect annually to have his or her contributions paid on a pre-tax basis,
thereby reducing his or her federal, state and local income taxes to the extent provided by the
Internal Revenue Code Section 125.

5.10  DEPENDENTS The term dependent of an eligible employee is limited to:
(8  legal wife or husband,

(b)  domestic pariner (same sex only),
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© civil union partner,

(d) natural children, legally adopted children, domestic partner children, civil
union children, and stepchildren up to age twenty six (26) years of age. Any child who is
honorably discharged from the military can be covered on the plan up to age 30. Coverage ends
on the dependent’s birthday. Certified documentation demonstrating the dependent status must
be provided for each dependent enrolled in a plan. This certification is required to be submitted
to the CTA,

(e)  any dependent child who is incapable of self-sustaining employment by
reason of mental retardation or physical handicap and who is dependent on the parent for support
and maintenance can also be covered under the plan, provided that dependent was covered under
the plan prior to the condition occurring. The Authority shall have the right to require proof of
the continuance of such incapacity of such child from time to time while said policy remains in
force.

It is the sole responsibility of each employee to enroll or remove his eligible dependents.

YMENT REQUIREME Changes in this Article shall be
applicable immediately to all eligible employees, including employees on leave due to illness or

injury.
5.12 TERMINATION OF INSURANCE The group benefits, provided for in this
Article on any employee or his dependents covered hereby, shall cease immediately when such

employee is laid off or employment is terminated, unless otherwise required and to the extent
required by law.

5.13 PLACING OF INSURANCE The insurance specified in this Article shall be
provided by a policy or policies written by a reputable insurance company or companies, but this
shall be without prejudice to the right of the Authority to provide such coverage through its own
Insurance Department, in case the Authority elects to do so.

5.14 7-DAY SICK PAY Should any employee, covered by this Agreement, who has
been in the regular employ of the Authority for not less than twelve (12) months, be absent from
duty due to sickness or accident not related to his employment and should any employee who has
been in the regular employ of the Authority for not less than ninety-one (91) days be absent from
duty due to an accident related to his emaployment, and provided the employee is under the care
of a regularly licensed physician for such incapacity, the Authority will pay the employee's
regular wages on the following basis:

(a)  If the employee's absence is due to an accident, the Authority will pay the
employee's regular wages for the first seven (7) days of such incapacity.

(b)  Ifthe employee's absence is due to sickness, the Authority will not pay the
employee's regular wages for the first two (2) working days of such incapacity, but will pay the
employee's regular wages for the third, fourth, fifth, sixth and seventh working days of such
incapacity.
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Verification of illness by a licensed physician shall constitute proof of claim. Final
verification must be approved by the Authority's physician.

15 INS E FOR ATIONAL AC AL D AS
RESULT OF FELONIQUS ASSAULT  All employees shall be covered by $225,000.00
Principal Sum Accidental Death Policy. Such Accidental Death shall be limited to injuries
sustained during the course of a felonious assault on the insured employee, provided such death
arises while the insured employee is performing the duties of his occupation as assigned by the
Authority and with the authorization of the Authority. In addition, coverage will be in force
during direct commutation to and from work by the insured employee.

5.16 _PARTICIPATION MPLOYEE ASSISTANCE PROG An agreement
between the parties conceming employee participation in the Employee Assistance Program,
including benefits available to eligible participants, is attached hereto as Attachment H and is
incorporated by reference herein.

5.17 [RD PHY DETE TION In cases where the Authority's
physician does not find that the employee is physically fit to return to duty in his regular job
classification of physically fit to return td duty in any job classification, and the employee's
personal physician is in disagreement on the question of the employee's fitness to return to work,
the Authority and the Union will choose a third physician to examine the employee and their
third physician's decision shall be binding on the parties. The cost of the third physician will be
bome equally by the Authority and the Union.

5.18 RULES Reasonable rules and regulations shall be promulgated by the Authority
to establish a Coordination of Benefits Procedure applicable to the Group Medical and Dental
Plan, if enrolled, and to make effective the intent and purpose of the provisions of this
Agreement.

5.19 _SUBROGATION In the event benefits are paid for charges incurred by a
covered individual as a result of accidental bodily injury or illness, and if the covered individual
or covered emplioyee makes a recovery (whether by settlement, judgment, or otherwise) from
any person or organization responsible for causing such injury or illness or under any no-fault
automobile insurance statute, then the Authority shall have a lien upon any recovery. The
covered employee shall reimburse the Authority to the extent of such benefit paid by it, provided
that in no event shall the covered employee be required to make reimbursement in an amount
exceeding the recovery made by the covered individual against the person or organization
responsible for causing the injury or illness.

ICLE V1 - RETIRE DISABILITY WANCE

Eligibility requirements and amount of retirement allowance in case of retirement and
eligibility requirements and amount of disability allowance in case of total and permanent
disability, and the amounts to be contributed by the employees and by the Authority, shall be in
accordance with and be governed by 40 ILCS 5/22-101 as amended and the terms and conditions
of the Retirement Plan for Chicago Transit Authority Employees, dated June 1, 1949, as
amended, now in effect, or any amendments thereto or revisions thereof, hereafter agreed upon.
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ARTICLE VII - RETIREE HEALTH CARE TRUST

Pursuant to and effective ninety (90) days after the effective date of 40 ILCS 5/22-101B,
a Retiree Health Care Trust is established. The Retiree Health Care Trust shall be solely
responsible for providing health care benefits to eligible retirees and their dependents and
survivors by no later than July 1, 2009, but no earlier than January I, 2009.. All employees of the
Authority shall contribute to the Retiree Health Care Trust in an amount not less than three (3)
percent of compensation, which amount shall be deducted by the Authority from each paycheck
of each employee and shall be remitted to the Retiree Health Care Trust by the Authority.

ARTICLE VilI - I VANCES AND ARBITRATIONS

8.1 PURPOSE For the purpose of facilitating the peaceful adjustment of differences
that may arise from time to time, and to promote harmony and efficiency to the end that the
Authority, its employees and the general public may mutually benefit, the Authority and the
Union agree to meet and deal with each other through their duly accredited representatives on all
differences and grievances, including the interpretation of this Agreement, and should there be
any differences or grievances that cannot be amicably adjusted between the respective properly
accredited representatives of the Authority and of the Union, the same shall be submitted to
Axbitration.

8.2 GRIEVANCE A grievance shall be defined as any dispute or difference
between the Authority and employee or a group of employees, or between the Authority and the
Union with respect to the meaning, interpretation or application of the terms and provisions of
this Agreement.

Recognizing that grievances should be raised and settled promptly, grievances must be
raised and processed within the specified time limits. The specified time limits may be extended
by mutual agreement.

83 PROCEDURE Grievances will be processed in the following manner:

Step 1: The grievance must be submitted in writing by the Union to Department
Manager or designee by delivering a copy to Employee Relations. The grievance must be
submitted by the Union within fifteen (15) working days of the occurrence or knowledge of the
occurrence giving rise to the grievance. The Department Manager or designee shall investigate
the grievance. The Department Manager or designee shall provide a written response to the
Union setting forth the basis for the response within fifteen (15) working days of receipt of the
grievance.

Step 2: If the grievance is not resolved at Step | and the Union desires to appeal, it shall
be referred by the Union to the Vice-President, Employee Relations, or designee within fifteen
(15) working days after receipt of the Authority's answer at Step 1. The Vice President,
Employee Relations, or designee shall place the grievance on an agenda for Meeting between
representatives of Employee Relations and the Union to be held within fifteen (15) working days
after receipt of the Union's appeal. If no resolution takes place at the above Meeting, the Vice-
President shall submit a written response to the Union within fifteen (15) working days following
the Meeting.
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84 _ ARBITRATION If the grievance is not resolved in Step 2, above, and the Union
or the Authority wishes to appeal the grievance, the Union or the Authority may refer the
grievance to arbitration within fifteen (15) working days of receipt of the Authority’s written
Response provided to the Union at Step 2.

85 THE SELECT ITRATOR 'Within ten (10) working days after
the Union refers the grievance to arbitration the parties shall meet to select an Impartial
Arbitrator. Should the parties be unable to agree upon the appointment of the Impeartial
Arbitrator, then either party to the arbitration may request the Federal Mediation and
Conciliation Service (FMCS) to furnish a list of five (5) arbitrators who are currently available to
serve from which the Impartial Arbitrator shall be selected by each party alternately striking a
name from the pane] until only one name remains. The order of striking shall be determined by
the toss of a coin.

86 DECISION The decision of the arbitrator shall be final, binding, and conclusive
upon the employee, the Union and the Authority. The authority of the Arbitrator shall be limited
to the construction and application of the specific terms of this Agreement and/or to the matters
referred to him for arbitration. He shall have no authority or jurisdiction directly or indirectly to
add to, subtract from or amend any of the specific terms of this Agreement or to impose liability
not specifically expressed herein. A decision of the Arbitrator must be made within sixty (60)
days of final brief presentation of both parties, unless extended by mutual consent of the parties.

87 T If the Union does not timely file or appeal as provided above in
the Grievance/Arbitration procedure, the grievance shall be considered withdrawn. If the
Authority does not timely respond as provided, the grievance shall automatically move to the
next step.

8.8 EXPENSES The parties shall divide equally the administrative costs and
expenses of the neutral arbitrator. Other expenses shall be borne by the party incurring them.

89 DISC ASE In discharge cases, every effort shall be made to
schedule the hearing within sixty (60) days of the selection of the arbitrator. The arbitrator shall
be requested to agree to render a decision within twenty (20) working days of the hearing, receipt
of the transcript, or the briefs, whichever is later.

ARTICLE IX - TERM OF AGREEMENT
9.1 TERM OF AGREEMENT This Agreement and the provisions thereof, when

signed by the proper officials of the Authority and the Union shall become operative as of the
first day of January 2012, and shall remain in force until and including December 31, 2016, and
shall continue in full force and effect from year to year thereafier, unless written notice is given
by either party hereto to the other on or before sixty (60) days prior to December 31, 2016, or
sixty (60) days prior to December 31st of any subsequent contract year, requesting that the

! The following sentence was included in the tentative agreement but excluded from the

Agreement: "The party requesting arbitration shall name its arbitrator at the time the request for
arbitration is made."
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Agreement be amended or canceled. If amendment is desired, the contents of the amendment
shall be submitted by either party to the other not later than sixty (60) days prior to any
expiration date, and such amendment shall not become effective until the first day of January
following the expiration date, provided changes mutually agreeable to the representatives of both
parties may be made at any time.

Notwithstanding the foregoing, the Agreement may be reopened if the amended
Authority budget submitted pursuant to Section 2.18a. of the Regional Transportation Authority
Act is not approved by the Board of the Regional Transportation Authority.

9.2 SOLE AGREEMENT This written Agreement constitutes the sole and entire
agreement between the parties hereto and supersedes all prior Agreements, oral and written,
between the Authority and Union and expresses all obligations of and restrictions imposed on the
Authority during its term. Amrangements, provisions and procedures previously agreed to by the
parties, either formally or informally, and past practices followed by the parties shall henceforth
be void unless included herein.
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IN WITNESS WHEREOF, the CHICAGO TRANSIT AUTHORITY, a2 municipal
corporation, has caused this Agreement to be signed in supplicate by the Chairman of the
i Transit Board and attested by its Secretary, and SHEET METAL WORKERS'
INTERNATIONAL ASSOCIATION LOCAL UNION NO. 73 hgs caused this Agreement to be
signed by its President and Business Manager, this _ 7 dayof A LévsT 2020

AUTHORIZED BY:
CHICAGO TRANSIT BOARD RKERS'
ORDINANCE NO.P3 -4 m&%gﬁgassocmnon
n/iqfiz

ORDIN DATE: LOCAL UNION NO. 73

' AN 0 WA
ghﬂ‘l? Petergﬂn“go Tronit Eard Prosident and Busincss Magager
@fegory Lodghini
Secretary

Chicago Transit Board

Dorval R. Carter, Jr.
President, Chicago Transit Authority

) o

Thomas McKoxe
Chief Administrative Officer
Chicago Transit Authority

Brad L.J

quty Counsel, Lebor & Employment
it Authority

7PROVBD ASTOFO m&mz
)
N =

Karen G. Seimetz
Geperal Counsel
Chicago Transit Authority
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(&)

- - matters affecting employee wapes

()

(f:),

All employees covered by this Agreement who are not members of the Union,
shsll, commencing 80 days after the effactive date of this Agresment, or 30
days after the date of their initial employment, and continuing during the
terms of this Agreement, and so long as they remain non-members of the
Union, pay to the Union each month their Proportionate Share of the cost of
the collective bargaining process, contract administration and pursuing

, hours and conditions of employment as
defined in Section 3(g) of IPLRA. .

- Such Proportionate Share payment by non-members shall be deducted by the
Authority from the earnings of the non-member employees, and the
Authority shall rernit said Proportionate Share once each month promptly to

- thexespective financial secretary of the Local, provided, however, that the”

Union shall submit to the Authority an affidavit which certifies the amount
“constituting said Proportionate Share not to exceed the dues uniformly .
“required of mambers of the Union, and which describes the rationale and

method by which the Proportionate Share was determined, including a

- designation of the expenditure categories which were included in ,

determining the Proportionate Share. :

Upon receipt of said affidavit, the Authority shell provide to the Union a list
of the names of all employee non-members of the Union from whose earnings

" . the Proportionate Share payments shall be deducted and their work

@

locations.

Upon the Union's receipt of an objection to the Proportionate Share amount,
{the Union shall deposit in an escrow account, separate from all other Union
funds, the amount of fee payments received on behalf of an objector or
objectors that is fairly placed at issue by the objection(s). The Union shall

. furnish objectors and the Authority with verification of the terms of the

escrow arrangement and, upon request, the status of the fund as reported by
the bank. The escrow fund will be established and maintained by a
reputable independent bank or trust company and the agreement therefor
shall provide that the escrow accounts be interest bearing at the highest
possible rate; that the escrowed funds be outside of the Union's control until
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the final disposition as provided for herein; and that the escrow fund will
‘terminate and the fund therein be distributed only by the terms of an .
_ ultimate award, determination, or judgment including any appeals or by the

terms of a mutually agreeable settlement between the Union and an objector
.or group of objectors.

() Inany proceedmg involving the determination of the Proi:ortlonate Share

hereunder, the Union shall participate and provide all financial and other
records deemed relevant by the adjudicating body.

(f) - - If an ultimate decision in any proceeding hereunder directs that the amount
of the Proportionate Share should be lower than the amount fixed by the
Union, the Union shall promptly adopt said determination and notify the
Authority to reduce deductions from non-members of said prescribed amount.

(& The Union shall indemnify and hold harmless the Authority, its members,
officers, agents and employees from and against any and all claims,
-demands, actions, complaints or suits that shall arise out of or by reason of
action teken by the Authonty for the purposes of complying with the above
provisions of thig Article, or in reliance on any list, notice, certification,
. affidavit, or assignment furnished under any of such provisions.

.(b) Any employee of the Chicago Transit Authority who is in 2 bargaining unit
represented by the Local, who is not 2 member of the Local, and who claims
that the calculation of histher Proportionate Share fee is inaccurate
(hereafter "objecting non-member” or "objector™) has the right to invoke the
procedures that are available to objecting non-members under IPLRA.

() - Nothing in this Memorandum shall inhibit or interfere with the right of non-
association of employees baged upon bona fide religious tenets or teaching of
. a church or religious body of which such employees are members. Such
employees shall pay an amount equal to their fair share determined under
this fair share agreement to a non-religious charitable organization mutually
_agreed upon by the employees affected and the Union. If the affected
employees and the Union are tmable to reach an agreement on the matter, an
organization ghall be chosen from an approved list of charitable
organizations established by the Nllinoig Local Labor Relatlone Board.



ATTACHMENT B

This Attachment B is reserved for future material and is not applicable for the Agreement in
force during the period January 1, 2012, 1o December 31, 2016.



ATTACHMENT €

. Chicago Transit Autnactty
ket r'-" Mwchandive Mal Pleta, P.O. Boa 3555
T2 el Chicago, llknois 60694
== il WO 12 w7200 March 3, 1988
Loid Brown
President

Metal Trades Council
P.0. Box 20500

Chicago, I11inois 60620

Re: Affirmative Action -
Dear Mr. Brown:

This letter {5 to confirm that, during the collective bargaining
negotiations between the Authority and the Hetal Trades Council concerning
revisions and additfons to the Wages and Working Conditions Agreements

between the Authority and the Unfons comprising the Council, the members
. of the Counc{] agreed as follows:

“The parties agree to cooperate with each other in attaining to
the extent possible the following minimum minority composition
of each classification within the bargaining units:

401 - Black
141 - Hispanic
201 - Female

The Authority and the unions will also cooperate with each other

in atttaining Affirmative Action goals for other minorities and
protected classifications.”

i) e okl

James £, Marshall

Manager, Labor Relations
JEM/JEB : of

.cc: L. Foster, Blacksmiths Local 1247
H. Caffrey, Blacksmiths Local 1247
A, Kasmer Jr., Carpenters Local 1027
J. Kasmer Sr., Carpenters Local 1027
W. Butts, Hachinists District 8
R. Blitzen, Mechanics Local 70!,
L. Brown, Painters Local 396
R. Klicker, Pipefitters Local 597
T, McManus, Plumbers Local 130
- R« Bee, Printers Local 3 g
J. Baumgartner, Sheet Hetal Workers Local 115
H. Otiver, Upholsterers Local 18

bce: R, Laner
$. Lythcott
J. B8idwill
A, Gaughan
K. Haywood
H. Clark
R. Paaswell
B, Garrett
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ATTACHMENT D

This Attachment D, Wage Rate Schedules, is omitted due to length. For information about wage
rates schedules, please contact the CTA Labor Relations section.



ATTACHMENT E

APPRENTICE SELECTION

Apprentices will be selected in the following manner:

a.

Employees in sub-journeyman classifications as of March 25,
1988 will be polled within thirty days of March 25, 1988 to
determine if they wish to be considered for existing or future
apprentice openings in their bargaining units.

- Ifa sub-journeyman employes states that he or she wishes to be

considered for an apprentice position in his or her ba.rgmnmg :
unit, he or she will receive first preference for placemerit in

_openings as they occur, assuming he or she is qualified at the

time of placement for the apprentice position.

This right to a preference for placement in an apprentice
position will apply only to employees in sub-journeyman
positions as of March 25, 1988.

. The order of selection of a preference-requesting sub-

journeyman for an open apprentice position and credit for time |
spent as a sub-journeyman for-the apprentice progression will
be determined by separate negotiations between the Authority
and the affected unions. .

If an open apprentice position is not filled by a preference-
requesting sub-journeyman, the opening will be posted
throughout the CTA.system._For the purposes of selection of an
apprentice, company seniority will govern provided ability and
qualifications are equal. .

In the event that an apprentice opening is not filled by the
above procedures, the Authority will notify the Union that an
apprentice position is available and referrals submitted by the
‘Union will be considéred with applicants from other sources.

Employees placed in apprentice positions from outside sources rather

than transferred from another position within the Authority will be
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subject to a ninety working day probationary period and will not be
eligible for fringe benefits applicable to full-time permanent ]
employees, other than those required by law, until employed for six
months.

The details of apprenticeship programs will be separately negotiated
betweén the Authority and each affected Union.

In filling apprentice positions, the Authority shall give consideration to
its affirmative action goals.

E-2




ATTACHMENTF

This Attachment F is reserved for future material and is not applicable for the Agreement in
force during the period January 1, 2012, to December 31, 2016.
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Drug and Alcohol
Testing Agreement

Safety Sensitive
&

Non-Safety Sensitive




CHICAGO TRANSIT AUTHORITY
DRUG AND ALCOHOL POLICY
AND TESTING PROGRAM

FOR SAFETY-SENSITIVE
EMPLOYEES

Effective January 1, 1995
Revised August 7, 2002, August 31, 2009, August
2011, and February §, 2014
Pursuant to an Ordinance
of the Chicago Transit Authority
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L OVERVIEW

Under the Drug-Free Warkplace Act of 1988, the U.S. Congress required
recipients of federal funds to take certain steps to provide for drug-free workplaces for
their employees. Additionally, under the Omnibus Transportation Employee Testing Act
of 1991, the U.S. Congress directed the Federal Transit Administration ("FTA") to issue
regulations on drug and alcohol testing for public transportation workers in safety-
sensitive positions.

In February, 1994, the FTA published regulations that prohibit illegal drug use
and alcohol misuse by transit employees and require transit agencies to test for prohibited
drug use and alcohol misuse (49 CFR Part 653, "Prevention of Prohibited Drug Use in
Transit Operations" and 49 CFR Part 654, "Prevention of Alcohol Misuse in Transit
Operations”). In addition, the U.S. Department of Transportation ("DOT") issued 49
CFR Part 40, "Procedures for Transportation Workplace Drug and Alcohol Testing
Programs", which describes the testing procedures to be followed.

On December 18, 2000, the DOT significantly revised the Part 40 regulations to
update the rule and to address changes in technology, the testing industry, and the DOT's
programs. Similarly, FTA updated, revised and combined its drug and alcohol testing
rules (Part 653 and 654) into a new regulation, 49 CFR Part 655. The new Part 40 and
Part 655 went into effect on August 1, 2001. On June 25, 2008, the DOT again revised
Part 40 to incorporate numerous provisions related to specimen adulteration and
substitution. The majority of these changes became effective August 25, 2008. The
remaining revisions became effective August 31, 2009,

This document sets forth the drug and alcohol policy and testing program ("the
policy”) of the Chicago Transit Authority ("the Authority") for employees in safety-
sensitive positions and has been adopted by the Chicago Transit Authority Board of
Directors pursuant to resolution. It was developed to comply with the requirements
identified in the foregoing laws and FTA and DOT regulations and to identify all of those
instances when a CTA safety-sensitive employee will be subject to drug and/or alcohol
testing. Where applicable, the document identifies those policies and procedures that are
CTA-mandated and not required by the FTA.

In adopting this policy, the CTA does not otherwise waive its right to enforce
already established rules, policies, programs, or the terms and provisions of any
applicable collective bargaining agreement governing drug and alcohol use or possession
that are not inconsistent with this policy. Moreover, this document is intended to be read
consistent with and subject to any otherwise applicable law or regulation presently in
effect or which in the future may take effect. If any section or provision of this document
should be held invalid by operation of law, none of the remainder shall be affected.

All covered employees are required to submit to drug and alcohol tests as a
condition of employment.
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INTRODUCTION
A, Policy Purposes

The Authority performs a vital service for the public. To ensure that this
service is delivered safely, efficiently, and effectively, each employee of the
Authority has the responsibility to perform his/her duties in a safe, conscientious,
and courteous manner.

The purpose of this policy is to establish guidelines to maintain a drug and
alcohol-free workplace and to reduce the probability of accidents or incidents
related to the use and/or misuse of alcohol and other drugs by employees so that
transit services are delivered safely, efficiently, and effectively.

This policy outlines four principles as a means to achieve the Authority’s
goal of providing a workplace free from the effects of drug and alcohol use and/or
misuse for its employees. The first principle emphasizes deterrence from the use
of drugs and alcohol in or affecting the workplace. The Authority will make
education and training available for all employees regarding the effects of
substance abuse on individuals and in the workplace. Supervisors and managers
will receive specialized training in detection, early intervention, and enforcement.

The second principle is treatment and rehabilitation. The Authority
maintains an Employee Assistance Program ("EAP”) to assist employees with
personal problems, including those surrounding the misuse of drugs and alcohol.
The Authority supports rehabilitation before an employee's job is in jeopardy.
Although employees are encouraged to receive help for drug and alcohol
problems, participation in the Authority's EAP will not excuse an employee's
failure to comply with rules and regulations of the Authority. Nor will it preclude
discipline for rule or policy violations.

The third principle is detection. Toward this end, the Authority employs
six (6) FTA-mandated drug and/or alcohol tests in the following circumstances:
pre-employment, reasonable suspicion, post-accident, random, return to duty, and
follow-up. Additionally, separate from any FTA requirements, the Authority
mandates that all employees covered by this policy submit to a drug and alcohol
test based upon a physician's objective medical judgment, to satisfy EAP
requisites, and certain pre-employment, post-accident, and return to duty
situations not otherwise covered by the FTA regulations. The foregoing drug and
alcohol test policy will apply to all full-time, part-time, seasonal, and temporary
employees of the Authority engaged in the performance of safety-sensitive
functions. It also applies to: applicants for positions of employment involving the
performance of safety-sensitive functions and employees of direct contractors
engaged in the perfermance of safety-sensitive functions for the Authority.




The fourth principle is enforcement, which is essential if deterrence,
rehabilitation, and detection are to be successful. All employees must be fit for
duty as defined within this policy. Accordingly, the manufacture, distribution,
dispensing, possession, or use of a drug or controlled substance contrary to the
terms of this policy, and the use or possession of intoxicants contrary to the terms
of this policy are prohibited.

B. Emplovee and Management Responsibilities

All employees of the Authority covered by this policy are required to
refrain from using drugs and alcohol contrary to the specific prohibitions
identified herein. The Authority's Vice President, Human Resources(or a
designated representative) will monitor Department practices to ensure
compliance with and answer any questions concering the information presented
in this policy. Contact information for program personnel is contained in
Appendix A.

Employees are responsible for ensuring adherence to this policy.
Managers and supervisors will be held accountable for both the application of the
policy and the consistency of its enforcement. To that end, the Authority
prohibits the discriminatory application, implementation, or enforcement of any
provision of this policy on the basis of race, color, age, sex, religion, national
origin and ancestry, sexual orientation, veteran status, disability or any other basis
protected by federal, state, or local laws.

C. Confidentiality

Confidentiality will be maintained throughout the drug and alcohol
screening process. The Authority will maintain records in a manner so that the
disclosure of information to unauthorized persons does not occur. Additionally,
the Authority, the specimen collection site, testing laboratory, medical review
officer, ("MRO"), breath alcohol technician ("BAT"), and the substance abuse
professional ("SAP") will be held to the strict confidentiality requirements
consistent with FTA and DOT regulations as specified in 49 CFR 40 Subpart P,
"Confidentiality and Release of Information" and 49 CFR 655.73, “Accessibility
to facilities and records”.

EAP personnel will be expected to carry out all actions relative to this
policy in a manner which respects the dignity and confidentiality of those
involved. EAP records are regarded as confidential medical records and are not
available for inspection by anyone except EAP staff absent a written release of
information by the employee. EAP personnel will release information to
personnel of the Authority only on a need-to-know basis subject to advance notice
to the employee. In any case where the employee raises a claim against the
Authority involving the quality of care or services rendered by the EAP, the
employee shall be deemed to have waived his/her right to confidentiality and the
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Authority shall have the right to explore thoroughly and evaluate the employee's
participation in the EAP.

A covered employee is entitled, upon written request, to obtain copies of any

records pertaining to the employee’s use of prohibited drugs or alcohol, including
any records pertaining to his/ her drug or alcohol tests. The Authority shail promptly
provide the records requested by the employee. Access to an employee’s records
shall not be contingent upon payment for records other than those specifically
requested.

A.

IMPLEMENTATION GUIDELINES FOR PROMOTING A DRUG AND
ALCOHOL-FREE WORKPLACE

Deterrence

1. Fitness for Duty

Separate from any FTA requirements, the Authority has
determined that an employee is fit for duty when he/she is able to perform
his/her job duties, including when he/she is ready for work or working
without the presence of any alcohol or the presence of any specified drugs
or their metabolites as prescribed by this policy. Employees must
understand that they are responsible for assuring that their job conduct is
safe and appropniate.

An employee is "on duty” or "subject to duty" within the meaning
of this provision:

»On his/her regularly scheduled days from the time he/she arrives
on the property until the time he/she completes his/her work
assignments and leaves the property.

*When reporting for a physical examination as a requirement of
his/her position of employ.

sWhen the employee has volunteered or has been assigned extra
work in his/her day off or vacation.

oPrior to the start of duty, when told in advance that he/she is
expected to be on duty within the next eight (8) hours.




2, Reporting the Use of Prescription Drugs or "Over-the-
Counter" Medication

Separate from any FTA requirements, safety-sensitive employees
are required to report to the Authority the use of prescription drugs and
"over-the-counter" medication if the physical, mental, or emotional health
of the employee is impaired or becomes impaired, or changes significantly
through the use of such a prescripion drug or "over-the-counter”
medication. A physician designated by the Authority will make the
determination as to whether there is a possibility that the employee's
performance of essential functions of the job may be affected or
compromised by the employee's use of any such drug or medication or
that the safety of the employee, his’her co-workers, or the public is, or
could be, in jeopardy. If it is concluded that there is such a possibility and
a reasonable accommodation pursuant to the Americans with Disabilities
Act cannot be made, the employee will be considered unfit for duty and
will be removed from service. The employee will remain out of service
but only for such a reasonable period of time as is necessary for the
employee to be cleared to return to work by an Authority-designated
physician.

Safety-sensitive employees who fail to report their use of
prescription drugs or "over-the-counter" medication in accordance with
this section, and subsequently have a confirmed positive drug or alcohol
test, are subject to progressive discipline up to and including discharge.

3. Education and Training

The Authority recognizes that education and training of its
workforce and supervisors are major components of a successful drug and
alcoho! program. To that extent:

*All employees subject to testing under this policy will be given a
copy of the policy.

*The Authority will make copies of 49 CFR Parts 40 and 655
readily available upon request of any employee subject to testing
under this policy.

oThe Authority will display and distribute informational material
about the effect of drugs along with a community service hotline
telephone number to assist employees who may be experiencing
problems with prohibited drugs.




oThe Authority will distribute informational material about the
signs and symptoms of an alcohol problem and the effects of
alcohol misuse on an individual's health, work, and personal life.

eCovered employees will receive at least sixty (60) minutes of
training on the effects and consequences of prohibited drug use on
personal health, safety, and the work environment and on the signs
and symptoms that may indicate prohibited drug use.

sSupervisors and/or other company officers authorized by the
Authority to make reasonable suspicion determinations shall
receive at least sixty (60) minutes of training on the physical,
behavioral, speech and performance indicators of probable drug
use and at least sixty (60) minutes of training on the physical,
behavioral, speech, and performance indicators of probable alcohol
use.

In addition to the foregoing education and training requirements
mandated by the FTA, the Authority will consider and implement such
other education and training programs as will help promote safety goals,
maintain the integrity of the Authority’s drug and alcohol testing program,
and enhance the benefits of that program.

B. Treatment and Rehabilitation--Employee Assistance Program (“EAP”)

In order to promote a drug and alcohol-free environment, the Authority
will work to assist eligible employees with problems due to the use of drugs or
misuse of alcohol. Accordingly, separate from any programs regarding drug and
alcohol testing mandated by the DOT and FTA, the Authority has established and
encourages the use of its Employee Assistance Program ("EAP"). The EAP was
established in part so that an employee who recognizes that he/she has a drug use
or alcohol misuse problem may have the opportunity to receive treatment and
rehabilitation.

Although employees are encouraged to receive help for drug and alcohol
problems, participation in the Authority’s EAP will not excuse an employee's
failure to comply with rules and regulations of the Authority. Nor will it preclude
discipline for rule or policy violations. Employees are directed to any pertinent
collective bargaining agreement for the terms and provisions of, and restrictions
and benefits attendant to, EAP participation. Any questions regarding the
Authority's EAP should be referred to the Authority's Vice President, Human
Resources (or a designated representative).




Iv.

PROVISIONS FOR DRUG AND AL COHOL TESTING

A, Genersl Conditions

1. Persons Subject to Testing

The following persons will be subject to drug and alcohol testing
pursuant to the terms of this policy and must participate in this program as
a condition of employment:

eAll full time, part time, seasonal, and temporary employees of the
Authority engaged in the performance of safety-sensitive
functions;

e Applicants for or transfers into positions of employment with the
Authority involving the performance of safety-sensitive functions;
and

eEmployees of direct contractors engaged in the performance of
safety-sensitive functions for the Authority.

A “safety-sensitive function” means any of the following duties:

*Operating a revenue service vehicle (including when not in
revenue service).

*Operating a nonrevenue service vehicle when required to be
operated by a holder of a commercial driver's license.

*Controlling dispatch or movement of a revenue service vehicle.

sMaintaining (including repair, overhaul, and rebuilding) a
revenue service vehicle or equipment used in revenue service.

oCarrying a firearm for security purposes.

Included in the foregoing are supervisors who in fact perform safety-
sensitive functions. Supervisors of covered employees who themselves do
not perform safety-sensitive functions are excluded.

All Authority positions and their duties have been reviewed.
Attached to this policy as Appendix E is a list of the safety-sensitive
position titles identifying the persons subject to drug and alcohol testing
based on this review. Every employee of the Authority who performs a
safety-sensitive function must participate in this program as a condition of
employment.
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2. Prohibited Behavior/Drugs

Pursuant to the FTA regulations, all persons covered by this policy
are prohibited at all times from using any of the following five (5}
substances: marijuana; cocaine; opiates; amphetamines; and
phencyclidine. Covered employees may be tested for drugs at any time
while on duty. Pursuant to the FTA requirements, each employee covered
by this policy will be required to submit to drug testing administered in
accordance with any of the following circumstances as described in detail
in each case in Section [V.B.l.a. through f. of this policy: pre-
employment; post-accident; reasonable suspicion; random; and return to
duty/follow-up.

Additionally, separate from any DOT and FTA requirements:

sAll persons covered by this policy are prohibited from using any
of the following five (5} additional substances: barbiturates;
benzodiazepine metabolites; methadone; methaqualone; and
propoxyphene.

oThe use of a controlled substance' by Authority employees at any
time is prohibited.

*The use or possession of a controlled substance from the time an
employee reports for work until the conclusion of the employee's
workday or reporting for work in an impaired condition due to the
use of the same is prohibited.

*An employee may not have a controlled substance in his‘her
system from the time of reporting for work until the conclusion of
the workday.

sAn employee shall not knowingly accept relief from or permit an
employee to work who is under the influence of a controlled
substance.

+The unlawful manufacture, distnibution, dispensing, possession,
or use of a controlied substance on Authority property by any
person at any time also is prohibited.

! “Controlled substance” means any of those substances identified in Schedules I through V of 21 CFR
1308. The terms “drugs” and “controlled substances” are interchangeable and have the same meaning.




Prohibited Behavior/Alcohol

a. Alcohol Concentration

All persons covered by this policy are prohibited from
reporting to duty or remaining on duty requiring the performance
of safety-sensitive functions while having an alcohol concentration
of 0.04 or greater. No Authority supervisory person having actual
knowledge that a covered employee has an alcohol concentration
of 0.04 or greater shall permit the employee to perform or continue
to perform safety-sensitive functions.

b.  OnDuty Use

All persons covered by this policy are prohibited from
using alcoho! while performing safety-sensitive functions. No
Authority supervisory person having actual knowledge that a
covered employee is using alcohol while performing safety-
sensitive functions shall permit the employee to perform or
continue to perform safety-sensitive functions.

c. Pre-Duty Use
(1)  General

All persons covered by this policy are prohibited
from using alcohol within four (4) hours prior to
performing safety-sensitive functions. No Authority
supervisory person having actual knowledge that a covered
employee has used alcohol within four (4) hours of
performing a safety-sensitive function shall permit the
employee to perform or continue to perform safety-
sensitive functions.

(2)  Employees Required to Report for Call

Employees who are in the work book and required
to report for call are subject to the restrictions identified in
subparagraphs IV.A.3.a, b, and ¢(1). Upon receiving a call
to report to duty, the following shall apply:

(a) The safety-sensitive employee will be
allowed to acknowledge the use of alcohol at the
time he/she is called to repori to duty and the
inability to perform his’her safety-sensitive
function.
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(b)  The safety-sensitive employee must take an
alcohol test if the covered employee has
acknowledged the use of alcohol but claims the
ability to perform his/her safety-sensitive function.

d. Use Following An Accident

Any person required to take a post-accident alcohol test
under this policy is prohibited from using alcohol for eight (8)
hours following the accident or until he/she undergoes a post-
accident test, whichever occurs first.

e. Other Alcohol Related Conduct

No Authority supervisory person shall permit a covered
employee tested under the provisions of this policy who is found to
have an alcohol concentration of 0.02 or greater but less than 0.04
to perform or continue to perform safety-sensitive functions until:

(1)  The employee's alcohol concentration measures less
than 0.02; or

{2)  The start of the employee's next regularly scheduled
duty period, but not less than eight (8) hours following
administration of the test.

B. Detection

All covered employees are required to submit to drug and alcohol tests
conducted in compliance with 49 CFR Parts 40 and 655.

1.

Circumstances for Testing
a. Pre-Employment

All applicants for employment in safety-sensitive positions
or employees being transferred into safety-sensitive positions will
be informed in writing of the need to pass a required drug test as a
condition of employment. No applicant or employee will be hired
or transferred into a position involving the performance of safety-
sensitive functions unless he/she obtains a verified negative drug
test result. When a covered employee or applicant has previously
failed or refused a DOT pre-employment drug and/or alcohol test,
the employee must provide proof of having successfully completed
a referral, evaluation and treatment plan meeting DOT
requirements. Additionally, any employee who has not performed
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a safety-sensitive function for ninety (90) consecutive calendar
days regardless of the reason, and the employee has not been in the
Authority's random selection pool during that time, shall be
required to take a pre-employment drug test with a verified
negative result. If a pre-employment drug test is cancelled, the
Authority shall require the applicant or employee to submit to and
pass another test. All costs associated with the testing of a split
sample shall be borne by the applicant.

b. Reasonable Suspicion Testing

All employees covered by this policy shall submit to drug
and/or alcohol tests when the Authority has reasonable suspicion to
believe that the covered employee has used a prohibited drug
and/or engaged in alcohol misuse. Such requests will be based on
specific, contemporaneous, articulable observations concerning the
appearance, behavior, speech, or body odors of the covered
employee. The Authority may direct a covered employee to
undergo reasonable suspicion testing for alcohol only while the
employee is performing safety-sensitive functions; just before the
employee is to perform safety-sensitive functions; or just after the
employee has ceased performing such functions. A covered
employee may be directed to undergo reasonable suspicion testing
for drugs at any time while on duty.

A supervisor(s) or other company official(s) who is trained
in detecting the signs and symptoms of drug use and alcohol
misuse must make the required observations and complete a
Condition of Employee Report, a sample of which is attached as
Appendix B.

If an alcohol test is not administered within two hours
following the determination to conduct a reasonable suspicion test
a record stating the reasons the alcohol test was not promptly
administered shall be prepared and maintained on file. If an
alcohol test is not administered within eight hours following the
determination to test, attempts to administer an alcohol test must
cease and the record shall be updated with the reason for not
administering the test.
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c. Post-Accident

All employees covered by this policy who are involved in
an accident will be required to submit to a drug and alcohol test.
An "accident” is defined under 49 CFR Part 6554 as an
occurrence associated with the operation of an Authority vehicle in
which:

e An individual dies;

*An individual suffers a bodily injury and immediately
receives medical treatment away from the scene of the
accident;

oThe public transportation vehicle involved is a bus, van, or
automobile in which one or more vehicles (including non-
FTA funded vehicles) incurs disabling damage as a result
of the occurrence and is transported away from the scene
by a tow truck or other vehicle; or

#The public transportation vehicle involved is a railcar and
is removed from operation.

In the case of any accident involving a fatality, each
surviving safety-sensitive employee operating the Authority
vehicle at the time of the accident will be tested. Additionally, any
other safety-sensitive employees whose performance could have
contributed to the accident, as determined by the Authority using
the best information available at the time of the accident, will be
tested.

In the case of any accident not involving a fatality, each
safety-sensitive employee operating the Authority vehicle at the
time of the accident will be tested unless the Authority determines,
using the best information available at the time of the decision, that
the safety-sensitive employee's performance can be completely
discounted as a contributing factor to the accident. Additionally,
for all nonfatal accidents, any other safety-sensitive employees
whose performance could have contributed to the accident, as
determined by the Authority using the best information available at
the time of the accident, will be tested.

Disabling damage means damage which prevented the
departure of any vehicle from the scene of the occurrence in its
usual manner in daylight after simple repairs. Disabling damage
includes damage to vehicles that could have been operated but
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would have been further damaged if so operated, but does not
include damage which can be remedied temporarily at the scene of
the occurrence without special tools or parts, tire disablement
without other damage even if no spare tire is available, or damage
10 headlights, tail lights, turn signals, hom, or windshield wipers
that makes them inoperative.

A decision not to administer a drug and alcohol test under
this section, using the best available information at the time of the
determination that the employee’s performance could not have
contributed to the accident, must be documented in detail,
including the decision-making process used to reach the decision
not to test.

Post-accident drug tests will be performed as soon as
possible but no later than thirty-two (32) hours foliowing the
accident. Post-accident alcohol tests will be performed within two
(2) hours but no later than eight (8) hours following the accident.
If an alcohol test is not administered within two (2) hours
following the accident, the Authority will prepare and maintain a
record stating the reason(s) the test was not so administered. If an
alcohol test still is not administered within eight (8) hours
following the accident, all attempts to administer the test will
cease.

If the Authority is not able to complete testing during this
time frame, the Authority may utilize testing performed by
Federal, State, or local officials to effectuate the purposes of this
policy. The Authority will only utilize such testing when the
testing conforms to the applicable Federal, State, or local testing
requirements.

Nothing in this section shall be construed to require the
delay of necessary medical attention for the injured following an
accident or to prohibit a covered employee from leaving the scene
of an accident for the period necessary to obtain assistance in
responding to the accident or to obtain necessary emergency
medical care,

An employee subject to post-accident testing who fails to
remain available for such testing, including notifying the Authority
of his/her location after leaving the scene of the accident, may be
deemed to have refused to submit to testing,
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d. Random

All employees covered by this policy will be subject to
random drug and alcohol testing. The random selection method
will be a scientifically valid method, such as a random number
table or a computer-based random number generator. Testing rates
will meet or exceed the minimal annual percentage rate set each
year by the DOT Administrator. The current year testing rates can
be viewed on the Internet at http://www.dot.gov/odapc/random-
testing-rates. The dates for administering unannounced testing of
randomly-selected covered employees shall be spread reasonably
throughout the calendar year including all days and hours during
which safety-sensitive functions are performed, so as to ensure that
all employees have a reasonable expectation that they might be
called for a test on any day they are at work. Once the employee
has been notified of selection for testing, the employee will be
required to report immediately to the designated collection site.

Each employee selected for testing shall be tested during
the selection period. A covered employee shall only be randomly
tested for alcohol misuse just before, during, or afier the
performance of safety-sensitive functions by the employee. A
covered employee may be randomly tested for prohibited drug use
anytime while on duty.

Employees may only be excused from random testing if
they have not reported for work for a legitimate reason. All
employees who are available for testing shall be tested.

e, Return to Duty

Any employee returning to a safety-sensitive position
following a verified positive drug test result, an alcohol result of
0.04 or greater, or a refusal to submit to a test, will be required to
be evaluated by a SAP, complete a SAP recommended treatment
and/or education program, and complete a return to duty test with a
negative test result.

The employee must have a verified negative drug test result
and/or alcohol test result of less than 0.02 to return to duty to
perform a safety-sensitive function. If a drug test is cancelled, the
employee will be subject to and required to pass another drug test.
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In accordance with the federal regulations 49 CFR Part 40
Section 40.67, effective August 31, 2009, all return to duty drug
testing will be conducted under direct observation.

f. Follow-Up

An employee who is allowed to return to duty to perform a
safety-sensitive function following a verified positive drug test
result, an alcohol test of 0.04 or greater, or a refusal to submit to a
test will be subject to unannounced follow-up testing for at least
twelve (12) months but not more than sixty (60) months. The
frequency and duration of the follow-up testing will be determined
by the SAP, but subject to the conducting of a minimum of six (6)
tests during the first twelve (12) months after the employee has
returmned to duty. The SAP shall document the basis upon which a
determination of follow-up testing in excess of both twelve (12)
months and twenty four (24) months has been made.

In accordance with the federal regulations 49 CFR Part 40
Section 40.67, effective August 31, 2009, all follow-up testing will
be conducted under direct observation.

Follow-up testing is separate from and in addition to the
Authority's random testing program. Employees subject to follow-
up testing also will remain in the standard random pool and will be
tested whenever subject to random testing, even if as a result the
employee is tested twice in the same month, week, or day.

The requirements of the SAP’s follow-up plan “follow the
employee” to subsequent employers or through breaks in service.

g. Non-FTA Testing

Separate from any FTA requirements, all applicants for
employment in safety-sensitive positions or employees being
transferred or reinstated into safety-sensitive positions will be
required fo submit to and pass a pre-employment drug and/or
alcohol test administered as part of the pre-employment physical
examination. If a pre-employment drug or alcohol test is
cancelled, the Authority shall require the applicant to submit to and
pass another test.
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2.

Also separate from any FTA requirements, the Authority
requires that all employees covered by this policy submit to a drug
and alcohol test:

t)

(i)

(iii)

(iv)
W)

In the event of an accident or any other incident
involving a possible claim of injury or property
damage not otherwise covered by the FTA
regulations. At least one (1) non-bargaining unit
employee shall complete a Condition of Employee
Report.

Based upon a physician's objective medical
Jjudgment.

During a return to duty physical examination not
otherwise covered by the FTA regulations for any
employee performing or supervising an operating
function.

To satisfy EAP requisites.

When the Authority has reasonable suspicion to
believe that a covered employee has used a
prohibited drug and/or engaged in alcohol misuse
when the employee is on Authority property or
during the employee’s tour of duty but is not
otherwise covered by the FTA regulations.

Conduct that Constitutes a Refusal to Submit to a Test

The following conduct will be regarded by the Authority as a

refusal to submit to a drug and/or alcohol test:

sFailure to appear for any test (except a pre-employment test)

within the time allotted by the Authority after being directed to do

so by the Authority.

eFailure to remain at the testing site until the testing process is
complete; provided that an employee who leaves the testing site

before the testing process commences for a pre-employment test is
not deemed to have refused to test.

eFailure to provide a specimen; provided that an employee who
does not provide a specimen because he/she has left the testing site

before the testing process commences for a pre-employment test is
not deemed to have refused to test.
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Failure to provide a sufficient amount of urine or breath, and it
has been determined, through a required medical evaluation, that
there was no adequate medical explanation for the failure.

eFailure to permit a directly observed or monitored collection
when required per CFR 49 Part 40 Section 40.67.

sFailure or declining to take & second test the Authority or
collector has directed the employee to take.

* Failure to undergo a medical examination or evaluation as
required. In the case of a pre-employment drug test, the employee
is deemed to have refused to test on this basis only if the pre-
employment test is conducted following a contingent offer of
employment.

eFailure to sign the certification at Step 2 of the Alcohol Testing
Form.

*Failure to cooperate with any part of the testing process. (c.g.
refuse to empty pockets when directed by the collector, behave in a
confrontational way that disrupts the collection process, fail to
wash hands after being directed to do se by the collector).

sFor an observed collection, failure to follow the observer’s
instructions to raise clothing above the waist, lower clothing and
underpants, and to turn around 1o permit the observer to determine
if the employee has any type of prosthetic or other device that
could be used to interfere with the collection process.

ePossessing or wearing a prosthetic or other device that could be
used to interfere with the collection process.

eAdmitting to the collector or MRO that the employee adulterated
or substituted the specimen.

*An adulterated or substituted test result verified by an MRO.
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V. METHODOLOGY

The Authority's testing program will conform to the standards established by the
DOT in 49 CFR Part 40 as amended. All employees subject to testing under this policy
will be given notice of the implementation of the policy. The Authority will make copies
of 49 CFR Parts 40 and 655 readily available upon request of any employee subject to
testing under this policy.

Separate from any FTA and DOT requirements, all Authority-mandated drug
testing will be performed to detect for the presence of the following five (5) substances:
barbiturates; benzodiazepine metabolites; methadone; methaqualone; and propoxyphene,
in addition to the five substances tested under the DOT testing regulations. Cutoff levels
for the substances tested under the DOT testing regulations are those provided in 49 CFR
Part 40.

The following initial cutoff levels will be used when screening the specimens to
determine whether they are negative for these additional five (5) drugs or classes of
drugs:

Drug Cutoff Levels (ng/ml)
Barbiturates 300
Benzodiazepine metabolites 300
Methadone 300
Methaqualone _ 300
Propoxyphene 300

The following confirmatory cutoff levels will be used:

Drug Cutoff Levels (ng/ml)
Barbiturates 150
Benzodiazepine metabolites 150
Methadone 150
Methaqualone 150
Propoxyphene 150
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VI.

ENFORCEMENT OF POLICY

A.

Consequences of Verified Positive Drug Test, Refusal to Submit to a
Drug Test. or Other Violation of the Policy

1. Applicants for Employment

An applicant for employment covered under this policy who has a
verified positive drug test result or refuses to submit to a drug test will be
provided with a list of SAP’s.

Additionally, separate from any FTA mandated requirements, any
applicant for employment covered under this policy who has a verified
positive drug test result, refuses to submit to a drug test, or violates any
other provision of this policy will be disqualified from consideration for
employment with the Authority for a period of at least one (1) year from
the date of testing.

2. Employees

Any covered employee who has a verified positive drug test result
or refuses to submit to a drug test will be removed immediately from
performing any safety-sensitive function until or unless the employee
successfully completes the return to duty process set forth in 49 CFR 40
Subpart O.

Additionally, separate from any FTA mandated requirements, any
employee covered under this policy who has a verified positive drug test
result, refuses to submit to a drug test, or violates any other provision of
this policy will be subject to the provisions contained in Attachment H of
the parties' collective bargaining agreement.

Consequences of Misuse of Alcohol, Refusal to Submit to an Alcoho!
Test, or Other Violation of the Policy

Any covered employee who has an alcohol concentration of 0.04
or greater or refuses to submit to an alcohol test, will be removed
immediately from performing any safety-sensitive function, until or unless
the employee successfully completes the return to duty process set forth in
49 CFR 40 Subpart O.

Additionally, separate from any FTA mandated requirements, any
employee covered under this policy who has an alcohol concentration of
0.04 or greater, refuses to submit to a test, or violates any other provision
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C.

of this policy will be subject to the provisions contained in Attachment H
of the parties’ collective bargaining agreement.

In the event of a positive alcohol test of 0.02 or greater but less
than 0.04, the employee shall not be permitted to perform or to continue to
perform safety-sensitive functions until:

{(a) The employee's alcohol concentration measures less than
0.02; or

(b)  The start of the employee's next regularly scheduled duty
period, but not less than eight (8) hours following
administration of the test.

Union Involvement

Separate from any FTA or DOT requirement, if the Authority orders an

employee to submit to a drug and/or alcohol test:

eWith respect to Sections IV.B.1b, IV.B.l.c, and IV.B.l.gi, and
IV.B.l.g.iv, the Authority shall make a good faith effort to allow the
employee being ordered to submit to the test to have the opportunity to
consult with a Union representative before submitting to the test, provided,
however, that the failure of the Union representative to be present within
thirty (30} minutes after notification to the Union in accordance with the
procedure set forth below shall in no way affect the requirement of
submission to the test if any of the conditions set forth in Sections
IV.B.L.b, IV.B.1.c, IV.B.1.g.i, and IV.B.1.g.iv has been met.

oWith respect to Section IV.B.l.g.ii, the Authority shall allow the
employee being ordered to submit to the test a reasonable opportunity to
consult with a Union representative before submitting to the test unless the
consultation would result in a delay in administering the test.

As regards the foregoing, the Authority shall notify Local Unions 241 and

308 that one of its bargaining unit employees is being ordered to submit to testing
as follows:

eBetween the hours of 8:00 a.m. and 4:00 p.m., Monday through Friday,
the Authority shall call the Union at the Union office at the following
telephone numbers, Local 241 at (312) 341-1733, or Local 308 at (312)
782-4665.

eAt all other times, the Authority shall call the Union at the telephone
number of the Board member at the specific location.
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The Union reserves the right to change said notification telephone
numbers upon fourteen (14) days advance written notice to Human Resources..

Notification to the Union is not necessary if a Union representative is
present at the time the request is made, or if a situation exists which reasonably
prevents the Authority from notifying the Union. In the event the Authority fails
to notify the Union because it claims to have been reasonably prevented from
doing so, the burden of showing such will be on the Authority.

The Authority shall, upon written permission of the employee, notify the
Union of the results of any alcohol test within sixty (60) hours after the employee
has submitted to the test and/or within sixty (60) hours afier the MRO has verified
a positive drug test result with the employee; except that results of tests conducted
pursuant to Section IV.B.1.g iii shall be reported only where positive and results
of tests pursuant 1o Section IV.B.1.g.iv shall be reported only where the employee
has been found fit to work and the test results are positive. The Authority shall
make available to the Union a copy of the written report from the laboratory
within twenty-four (24) hours after the report is received by the Authority upon
written permission of the employee.

Employees shall be reinstated to active status pending the resuit of any
drug and alcohol test conducted pursuant to Sections IV.B.1.e. or IV.B.1.g.ii. If
the test results show the presence of any controlled substance or alcohol, the
employee shall be removed from service immediately and the Authority shall take
further action consistent with the terms and provisions of this policy.

If the results of a drug test show the presence of any controlled substance,
the employee shall have the right to request the split portion of the sample to be
sent for testing to another DHHS-certified laboratory for analysis within seventy-
two (72) hours of notification by the MRO to the employee of the positive test.
All the costs associated with the storage of the split sample shall be borne by the
Union.

D. Consequences of Negative Test for Employees

Separate from any FTA or DOT requirements, if the analysis of the
employee's urine and/or breath specimen procured in connection with a drug or
alcohol test conducted pursuant to Sections [V.B.1.b or IV.B.1.g establishes that
the specimen is negative for the presence of controlled substances in conformity
with 49 CFR Part 40 as amended, the employee shall be compensated for all
time lost from work directly attributable to the order to take the test, provided
there are no other rule violations which give rise to the order to take the test.
Additionally, the employee shall be compensated at the rate of one and one-half
(1 12) times the employee's straight time hourly rate for all howrs or portions
thereof in excess of his’her scheduled work day that the employee is involved in
activities directly attributable to the order to take the test. Further, if the order by
the Authority to submit to the test has been made pursuant to Section IV.B.1.b
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above, and the analysis shows the employee is to be considered to have been
unimpaired, the employee shall have the right to request a meeting to include the
employee, a Union Representative, a member of the Human Resources
Department, and the person who requested the employee to take the test. The
Union shall notify the Authority in writing within fourteen (14) days after the
results of the tests are available of the employee's request for a meeting, and the
meeting shall be scheduled at the convenience of the parties, but no later than
fourteen (14) days after receipt by the Authority of the request, circumstances
pemnitting. Whenever possible, the meeting will be scheduled during the
employee's regular working hours, and the employee will be compensated at
his/her regular rate of pay for any time lost. In the event the meeting cannot be
scheduled during the employee's regular working hours, the employee shall be
paid an amount equal to four (4) hours pay as compensation for the time spent at
the meeting.

E. Dilute Specimen

Negative dilute results with a creatinine concentration equal to or greater
than 2mg/dL, but less than or equal to 5mg/dL, will require an immediate
recollection under direct observation. Negative dilute results of greater than
Smg/dL will require the employee to take another test immediately. Should this
second test result in a negative dilute result, the test will be considered a negative
and no additional testing will be required unless directed to do so by the MRO,
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VIil. GRIEVANCE-ARBITRATION PROCEDURE

Separate from any FTA or DOT requirement, any dispute concerning this policy
shall be subject to the parties' grievance-arbitration procedures contained in their
collective bargaining agreement.

VIII. APPLICABILITY OF POLICY TO AUTHORITY CONTRACTORS

All Authority contractor employees, and employees of third party contractors
which operate transportation service for Authority contractors, who are engaged in the
performance of safety-sensitive functions for the Authority are subject to the provisions
of 49 CFR Parts 40 and 655, including the adoption of a drug and alcohol policy which
complies with these regulations. Any contractor employee who violates these provisions
will not be allowed to perform safety-sensitive functions in the Authority-funded service.

Contractors are required to ensure compliance with the applicable provisions of
49 CFR Parts 40 and 655 and must provide timely data to the Authority, as requested by
the Authority, in order that the Authority may include such information in its mandated
reports to the DOT and FTA. The Authority will make every reasonable effort to assist
contractors in compliance, which may include offering Authority-obtained services for
testing, MRO, and SAP reviews, and education and training, for the fee(s) charged to the
Authority

IX. ATTACHMENT G- COLLECTIVE BARGAINING AGREEMENT

This policy amends relevant sections of Attachment G to the parties’ collective
bargaining agreement.

MEMORANDUM OF UNDERSTANDING

(a) To the extent any inconsistencies arise between the Chicago Transit
Authority Drug and Alcohol Policy and Testing Program for Safety-Sensitive Employees
(“the Policy””) and any federal, state, or local laws, regulations, and ordinances, the latter
shall control and shall supercede any inconsistent provisions of the Policy.

(b) Appendix E: List of Safety-Sensitive Employees attached to the Policy set forth
certain classifications of employees that the Authority deems to be “safety-sensitive”
employees. Locals 241 and 308 preserve any and all claims and defenses either may
have relative to whether any particular classification of employee has been properly
included or excluded from Appendix E.
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APPENDIX A

POLICY AND PROGRAM PERSONNEL

Vice President, Omar A. Brown - Human Resources

obrown@transitchicago com / 312-681-2600

Drug and Alcohol Program Manager, Marie Marasovich - Human Resources

mmarasovich@trangitchicago.com / 312-681-2223

Drug and Alcohol Program Assistant, Vetrice Coleman - Human Resources

veoleman@transitchicago.com / 312-681-2270

Substance Abuse Professional, Mark Ketterson - Human Resources

mketterson@transitchicago.com / 312-681-2216

Drug and Alcoho! Hotline
312-681-2225 ext. §
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APPENDIX B

CONDITION OF EMPLOYEE REPORT
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APPENDIX D
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APPENDIX E - CTA SAFETY-SENSITIVE POSITION TITLE LIST 2015

JSN |POSITION TITLE UNION JSN |POSITION_TITLE UNION
3445]Acting Garage Foreman 241 5262|Chief Rail Veh Design Engineer 0
3369} Assembler Helper 8 4381|Combined Rail Operator 308
2502{ Assistant Carpenter Foreman Ly 3237|Communications Technician 134
7665] Assistant Chief Equipmem Engineer | 271 {Conductor 308
1216]Assistant Foreman Steel Fabrication Shop 8 2940 Controller 11 0
3282 Asst Foreman Bus & Truck Mechanics 701 3981{Controller 11} [
1375!B Electrician 134 7995|Coordinator, Construction Safety 9|
5562|B Electrician (Lighl Maintenance) 134 8130{Coordinator, Emergency Preparedness 0
1371|B Electrician (Substation Maintenance) 134 7084)Coordinator, Engincering - Electrical 0|
45798 Progression Maintenancsainer {Pre 9:26/90) 134 7088)Coordinator, Engineering - Signal 0|
1146)Blacksmith & Welder 1247 8593 ]Coordinator, Quality Improvement - Bus |
2727|Blacksmith & Welder {Frog Shop) 1247 8642| Coordinator, Quality Improvement - Fazilities 0

974|Blacksmith & Welder (Skokie) 1247 8594| Coordinator, Quality Improvement - Rail 0
1145|Blacksmith & Welder Foreman 1247 7128|Coordinator, Rail Car Appearance 0
3457|Blacksmith & Welder Leader A 1247 7139)Coordinator, Right-Of-Way Janitor 0
1421|Bus & Truck Mechanic 701 8056]Coordinator, Signal Maintenance 0
2220 Bus & Truck Mechanic Apprentice 701 316|Craneman A 308
1423|Bus & Truck Mechanic Foreman 701 5528| Customer Assistance Supervisor 308
1973 Bus & Truck Mechanic Helper 701 3304|Electrical Engineer I 0
2600}Bus & Truck Mechanic Leader 701 3070]Electrical Enginesr [1l 0
6151|Bus Body Chassis Specialist 27 5943 |Elecirical Engineer 111 - Rail 0
5478|Bus Controller 134 2314|Elcctrical Maintainer Specialist 9|
2624]1Bus Dispalcher 241 1385 |Elecirical Maintenance Man 713
1039iBus Handler 241 3992 |Electrical Unit Assembler-Rail 713

133;Bus Instructor | 24 970| Electrical Worker 134
3433{Bus Instructor I 244 5051|Electrical Worker 134
3779{Bus Instructor [I] 241 1384|Elcctrical Worker Apprentice 713
24133|Bus Mechanic 241 2556|Electrical Worker Leader 134

110]Bus Operatar 241 1269|Emergency Service Chauffeur 700
6092)Bus Repairer [1 241 1268 |Emergency Service Helper 700
6093 |Bus Repairer 111 24 1616|Engine Washer 241
6094| Bus Repairer 1V 241 7180|Engineer - Construction

73| Bus Service Supervisor | 240 7199|Engineer I - Signal
3432|Bus Service Supervisor I 241 7201 |Engineer I - Structural
1441)Bus Servicer 24] 7206 |Engineer 1l - Electrical
6211 |Bus Servicer Apprentice 241 7210)Engineer 1I - Mechanical
6091 |Bus Servicer | 24] 7211 |Engincer Ii - Mechanical/Electrical
4636]Bus Whee) Chair Lift Specialist 24 7217)Engineer 1f - Product
6180{Bus/Truck Mechanic-Systems Maintenance 709 7218]Engineer II - Rail Equipment

1437]Car Repairer ‘A’

308 7220|Engineer i - Signal

1438]Car Repairer ‘B’

Jos 6236|Engincer 11 - Structural

399]Car Servicer 308| [ “7222|Engineer I1- Structural
6208]|Car Servicer Apprentice 308 1135]Engineer [1, Communications
1205|Carpenter 17 7227{Engineer [II - Electrical
1340{Carpenter 'A’ 27 7228]Enginccr 1l - Elecirical Design
38s|Carpenter Apprentice 27 7231 Engineer [1 - Mechanical
2674|Carpenter Foreman 27 7232|Engineer 1l - Mechanical/Electrical
1190 Carpenter Foreman {Skokie) 27 7238|Engineer Il - Product

1330|Carpenter Foreman {S-Shops)

27 7241 Engi_neer - Sigual

346}Carpenter Leader 27 6237|Engineer 111 - Structural
2683|Cash Box Puller 241 7243 |Engineer 111 - Structural
7044] Chief Bus Equipment Engincer 0 7768 |Engineer IV - Communications
1698 Chief Foot Collecior 308 7248 [Engineer 1V - Electrical
8091 |Chief of Fire Protection, Response and Training 0 7255|Engineer IV - Mechanical/Electrical - Oc

7046

Chief Rail Equipment Engineer

0] 7256| Engineer 1V - Motor Vehicle Equipment

clajeijs|elx|olo|alo|olo|a|cle]|aiala|ololslelc]ls
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APPENDIX E - CTA SAFETY-SENSITIVE POSITION TITLE LIST 2015

7257 |Engincer IV - Power o} 7808 Manager 11, Maintenance - Bus 0
7238 |Engineer [V - Power /Testing 0] 7809 Manager [l, Maintenance - Rail 0
7260|Engineer [V - Rail Equipment 0 7739] Manager £, Maintenance Instruction 0
7261 | Engincer [V - Rail Vehicle Design 0 7774|Manager IL, Power & Way Maintenance 0
7262 Engineer IV - Signal 0 7372|Manager I1, Transportation 0
7263 |Engincer IV - Specification/Quality Assurance 0 7810} Manager 11, Transportation - Bus 0
6238 |Engineer IV - Structural 8 7811 Manager [, Transportation - Rail 0
7264 |Engineer IV - Structural 0 7717)Manager lI, Transportation Instruction 0
7267|Engineer IV - Track 0 5209]Manager Mainienance -Bus 0
1381 |Engineering Assistant 134 3210|Manager Mainienance-Rail 0
2424|Equipment Tech I 241 5282|Manager Power Maintenance 0
2592 Equipment Tech 1N 241 5088 Manager Power/Signal/Comm Engineer 0
26891Equipment Technician [ 241 52931 Manager Signal Maintenance g
5497|Extra Board 308 5224|Manager Structure Maintenance 0
4382(Facil Maintenance Instructor 0 5283 Manager Subsiations&Elec Test 0
3371|Final Assembler 8 5288|Manager Track Maintenance 0
6202 Flagmnan 308 5208|Manager Transportation - Rail 0
1647]Foot Collector 308 7505]Manager Transpottation Instruction 0
2595{Foreman B Electricians 134 5207|Manager Transportation-Bus 0f
1374|Foremasn ‘B' Electricians 134 8602|Mana§er. Bus Capital Projects & Field Engineering 0}
4132|Foreman Communications Tech 134 7389]|Manager, Bus Heavy Maintenance 0]
1321 lim:man Elwhicai Workers 134 739B|Mana§er. Construction Management Qversight 0
1254]Foreman Steel Fabrication Shop 8 1403|Mm355 Caontro) Center 0
1436{Garage Assistant Foreman 1] 241 7419|Manager, Facilities Maintenance 0
2203)Garage Instrucior | 241 7424|Manager, Field Operations Track Structure 0]
3502} Garage Instructor 11 241 8641 |Mansger, Jenitorial Services 0
2207|Heavy Duty Equipment Operator 700 7438|Manager, Mainlenance 0
3437)Industrial Engineer I 999 7804|Manager, Maintenance - Bus 0
2302finspection Termina! Instyuctor | 308 7805 |Manager, Maintenance - Rail 0
2303} inspection Terminal Instructor 11 308 7436|Manager, Maintenance Consiruction 0
7748 Investigator 0 7463 |Manager, Rail Car Appearance 0
853]tronworker 1 7464|Manager, Rail Customer Facilities Maintenance 0]
4976} ironworker (Non-Welding) { 7454|Manager, Signal Engineering |
993|ironworker Foreman i 7487|Manager, Signhal Maintenance DI
3458 Ironworker General Foreman | 7492 |Manager, Structurzl Maintenance 0|
854 ]lronworker Helper 700 7500|Manager, Structure Engineering 0
1658 |Ironworker Helper 700 7493|Manager, Substation & Power Maintenance 0]
62271 K ey Instructor 24 7497 Manager, Technical Services - Rail 0]
26324Line Foreman g 7498]Manager, Technical Support |
2633{Lincman 9 | 7903|Mana5er, Track Engineering of
3634|Lineman Helper 9 7501 |Managcr. Track Maintenance 0]
1535|Loader Grinder Qperator 308 7504 Managcr. Transportation [1]
1191 |Machine Shop Foreman (Skokie) 8 7306|Man;a§e_r, Transportation - Bus 0
1324|Machine Shop Foreman (S-Shops) 8 7807|Mana§cr. Transportation - Reil 0)
1962}Machinist ] 8346|Manager, Transportation - Reil CS 0
1249fMachinist (Frog Shop) 8 8531 |Mana£cr. Transportation - Supervision 0
4679 Machinist (Rail) 8 4768{Materia) Assipnment Dispatcher 134
1416|Machinist Apprentice ] 3922Mechanical Unit Assembler 701
2578|Machinist Foreman 8 3924 Mechanical Unit Preparer 701
2554|Machinist Leader A 8 221 1|Mobile Bus Mechanic 241
2732 Machinist Leader A {Frog Shop) 8 6199|Modified Customer Assistant 308
5214 Manager Comm/Power Control ) 257|Motorman 308
7705|Manager 1, Control Center [ 2636]Pm Resident instructor 24}
7740]Manager 1I, Facilities Maintenance [t} 3665]|Power Controller 134
7991 [Manager II, Inspections & Investigations 0 7549|Project Manager 0
7367 |Manager I, Maintenance 0 8171 |Project Manager - Construction 1
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APPENDIX E - CTA SAFETY-SENSITIVE POSITION TITLE LIST 2015

6190|PTTC Flagman 308 8666(Senior Project Manager - Construction 0
6191|PTTC Rail Inspector 308 5280]|Senior Quality Engincer-Electrical 0
6192|PTTC Rail Instructor Jos 5279 Senior Quality Enpineer-Mechanical 0
7559|Quality Assurance Inspecior ] 4507|Senior Rail Equipment Engineer 0
5274} Quality Improvement Tech 0 5319|Senior Safety Analyst 0
5758 |Quality Improvermeni Tech [l 0 8646|Senior Safety Officer 0
5988 |Radiator Repairer 73 7994|Senior Safety Specialist ]|
61001Rail Carbody Inspector 308 5277|Senior Shop Eqal Imprv Inspector ]
5479|Rail Controller 134 5487|Senior Signal Engineer 0
6099{Rail Controls Inspector 308 4660 Senior Structural Maintenance Engineer 0
3982Rail CSR / Security Controller 134 7952|Senior System Safety Engineer 0
6098{Rail HVAC Repairer 308 §197|Senior Technician, Quality Improvement - Bus 0
3430|Rail Instructor | 308 8198|Senior Technician, Quality Improvement - Rail 0
3431]Rail Instructor 1 308 5287]Senior Track Construction Engineer 5
6203fRail Instructor 1] 308 4800]Senijor Track Mainlmmcﬂ:ﬁgginur 0
6102} Rail Leader/Pilot 308 8662|Senior Transit Saftty Investigator 0}
305|Rai) Service Supervisor | 308 8620|Senior Transit System Safery Officer 9l
3434|Rait Service Supervisor [1 308 1267|Service Truek Chauffeur 700|
6122|Rail Service Supervisor 11 308 2491 {Sheet Metal Foreman 73
6097|Rail Technician 308 2534| Sheet Metal Foreman 73
3676)Rail Terminal Supervisor 308 1077|Sheet Metal Worker 73
6101 |Rail Truck Shop Repairer 308 2216|Sheet Metal Worker 73
2129|Repid Transit Operator 308 2105|Sheet Meta) Worker Apprentice 73
2783 |Resident Instructor Tire Repair 241 2287|Shop Inspector 241
6204 |Roadmaster 11 134 1110|Shop Tractor Operator 241
1564|Roadmaster Il __ 0 2500{Shopman 1 8|
5350| Roadmaster 1l Track Constr 0 2088 | Shopman 1] 8|
5493 |Roadmaster [l Worktrain L0 5092[Signal Engineer | of
6205 |Roadmaster I1] 134 6217|Signal Engineer | 91
7365 jRoadmaster III 0 5477|Signal Engineer 11 i}
5289}Rondmaster Il Track Maintenance 0 6218|Signal Engineer Il 9
5320]Safety Analyst 0 5089|Signal Engineer 111 0]
7566 Safety Officer 0 6219|Signal Engineer 11l 9
8003] Safety Specialist 0 6220|Signal Engineer [V 9
4302|Security Controller 0f 5090|Signal Engineering Coordinator 0
B287|Security Specialist 0] 6222|Signal Engineering Coordinator 9
8647 Senior Construction Safety Engineer 0 810{Signal Foreman 9
8621|Senior Coordinator, Emergency Preparedness 0 2128]Signal Helper 9
7581|Senior Coordinator, Facilities Mainienance 0 2127|Signal Maintainer 9
5276 Senior Field Qual Imprv lnspecior 0 6221]Signal Maintenance Coordinator 9
2337|Senior Garage Instructor 241 4426|Signal Relay Foreman 9
7589|Senior Industrial Hygienist 0 5800]Special Pan-Time Bus Operator 241
8573|Senior Manager, Accident lnvstigajons 0f 3292|Structural Engincer 1 0
8574]Senior Manager, Construction Safety & Engineering 0] 3293 |Structural Engineer [1 0
8473 ]Senior Manager, Inspeclions & Investigations ]| 3113|Structural Engineer [II 0
8575|Senior Manager, Occupational Health & Safety 0 6239{Swructure Engineering Coordinator 8
8485|Senior Manager, Rail Customer Facilities Maintenance 0 6240] Structure Maintenance Coordinator 8
8661]Senior Manager, Safety Investigator 0 3370[Sub Assembler 8
7487)Senior Manager, Signal Maintenance 0 2602| Substation Attendant 134
7492|Seniar Manager, Struciural Maintenance 0 6228 Supervisor Clerk 241
8576]Senior Manager, System Safcty - Bus 0 1234 Supervisory Chauffeur-Garage Man 700§
8577{Senior Manager, System Safety - Rail | 263 Switchman 308
7501|Senior Manager, Track Maintenance i) 7615|System Safety Engineer 0f
8489)Scnior Manager, Transportation - Rail ]| 14| TA/Modified Customer Assistant 308
8491]Senior Manager, Uility Services 0 45081 Tech Design Drafisman Il 1]
5486 Senior Power Engineer 0 8114} Technical Trainer - Rail i
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APPENDIX E - CTA SAFETY-SENSITIVE POSITION TITLE LIST 2015

7619] Technician, Quality Improvement 0
7825| Technician, Quality Improvement - Bus 0
7826 Technician, Quatity Improvement - Rail 0
5000|Testing Engincer 134
2367{Testing Engineer | 134
881 | Testing Engineer Il 134
5031| Testing Engineer [11 134
6054 Testing Engincer IV 134
6055 Testing Engineer V 134
2653| Tirc Repairer 241
988| Tool Maker ]
292 Towerman ‘A’ And 'B' 308
2748 Track Lubricalor Maintainer 308
6245{ Track Mainienance Coordinator B
4712]Track Maintenance Engineer 11 0]
2704| Track Muintenance Equipment Operator 308
$77| Track Welder 08
3366| Trackman 308
2285 Trackman I 308
8663 | Transit Safety Investigator 0
8616] Transit Sysiem Safety Officer g
6195]Universal Rail Supervisor [ 208
6196fUniversal Rail Supervisor Il 308
1052 Upholsterer 9777
2581|Work Car Crane Operator 308
4 I4rWork Train Conductor 308
5420]Work Train Conductor 308
4926} Yardmaster 134
7644] Yardmaster 0}
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I OVERVIEW

In a document styled “Chicago Transit Authodty Drug and Alcohol Policy and Testing
Program for Safety Sensitive Employees” (“the FTA Policy”), the Chicago Transit Authority
(“the Authority”) set forth a drug and alcohol policy and testing program developed to comply
with the requirements of federal laws and regulations promulgated by the Federal Transit
Administration (“FTA”) and the Department of Transportation (‘DOT”). As required by the
FTA and the DOT, the FTA Policy was limited in its application to only those employees of
the Authority engaged in the performance of safety-sensitive functions. This document sets
forth the drug and alcohol policies and testing programs mandated by the Authority, but not
required by the FTA or the DOT for employees of the Authority who do not perform safety-
sensitive functions. This document has been adopted by the Chicago Transit Authorty Board
of Directors pursuant to resolution.

In adopting this policy, the Authority does not otherwise waive its right to enforce
already established rules, policies, programs, or the terms and provisions of any applicable
collective bargaining agreement governing drug and alcohol use or possession that are not
inconsistent with this policy. Moreover, this document is intended to be read consistent
with and subject to any otherwise applicable law or regulation presently in effect or which in
the future may take effect. If any section or provision of this document should be held
invalid by operation of law, none of the remainder shall be affected.

The Authority performs a vital service for the public. To ensure that this
service is delivered safcly, efficiendy, and effectively, each employee of the Authority
has the responsibility to perform his/her dutes in a safe, conscientious, and
courteous tnanner.

The purpose of this policy is to establish guidelines to maintain a drug and
alcohol-free workplace and to reduce the probability of accidents or incidents related
to the use and/or misuse of alcohol and other drugs by employees so that transit
services are delivered safely, efficienty, and effectively.

This policy oudines four principles as a means to achieve the Authoty's goal
of providing a workplace free from the effects of drug and alcohol use and/or
misuse for its employees. The first principle emphasizes deterrence from the use of
drugs and alcohol in or affecting the workplace. The Authority will make educadon
and training available for all employees regarding the effects of substance abuse on
individuals and in the workplace. Supervisors and managers will receive specialized
training in detection, early intervention, and enforcement.

The second principle is freatment and rehabilitagon. The Authority
maintains an Employee Assistance Program ("EAP”) to assist employees with
personal problems, including those surrounding the misuse of drugs and alcohol.
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The Authority supports rehabilitation before an employee's job is in jeopardy.
Although employees are encouraged to receive help for drug and alcohol problems,
participation in the Authority's EAP will not excuse an employee's failure to comply
with rules and regulations of the Authority. Nor will it preclude discipline for rule or
policy violations.

The third principle is detection. Toward this end, the Authority employs six
(6) drug and/or alcohol tests in the following circumstances: pre-employment,
reasonable suspicion, post-accident, based upon a physician’s objective medical
judgment, return to duty, and to satisfy EAP requirements. The foregoing drug and
alcohol test policy will apply to all full-time, part-time, seasonal, and temporary
employees of the Authonty nor otherwise engaged in the performance of safety-
sensitive functions. It also applies to applicants for positons of employment not
otherwise involving the performance of safety-sensitve functons.

The fourth principle is enforcement, which is essendal if deterrence,
rehabilitation, and detection are to be successful. All employees must be fit for duty
as defined within chis policy. Accordingly, the manufacture, distribudon, dispensing,
possession, or use of a drug or controlled substance contrary to the terms of this
policy, and the use or possession of intoxicants contrary to the terms of this policy
are prohibited.

B.  Employee and Management Responsibilities

All employees of the Authority covered by this policy are required to refrain
from using drugs and alcohol contrary to the specific prohibitions identified herein.
The Authosity's Vice President, Human Resources (or a designated representadve)
will monitor Department practices to ensure compliance with and answer any
questions concerning the information presented in this policy. Contact information
for the Vice President, Human Resources and additional program personnel is
contained in Appendix A.

Employees are responsible for ensuring adherence to this policy. Managers
and supervisors will be held accountable for both the application of the policy and
the consistency of its enforcement. To that end, the Authonty prohibits the
discriminatory application, implementation, or enforcement of any provision of this
policy on the basis of race, color, age, sex, religion, national orgin and ancestry,
sexual orientation, veteran status, disability, or any other basis protected by federal,
state, of local laws,

C.  Confidentiality

Confidentiality will be maintained throughout the drug and alcohol screening
process. The Authority will maintain records in a manner so that the disclosure of
information to unauthorized persons does not occur. Additionally, the Authorty,
the specimen collection site, testing laboratory, medical review officer, ("MRO"),
breath alcohol technician ("BAT"), and the substance abuse professional ("SAP")
will be held to the strict confidentiality requirements consistent with FTA and DOT
testing regulations and applicable federal, state, and local laws.
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II1.

EAP personnel will be expected to carry out all actions relative to this policy
in a manner which respects the dignity and confidentiality of those involved. EAP
records are regarded as confidendal medical records and are not available for
inspecdon by anyone except EAP staff absent a written release of information by the
employee. EAP personnel will release information to personnel of the Authority
only on a need-to-know basis subject to advance notice to the employee. In any case
where the employee raises a claim against the Authority involving the quality of care
or services rendered by the EAP, the employee shall be deemed to have waived
his/her right to confidendality and the Authority shall have the right to explore
thoroughly and evaluate the employee's participation in the EAP.

A covered employee is entitled, upon written request, to obmin copies of any
records pertaining to the employee’s use of prohibited drugs or alcohol, including any
records pertaining to his/her drug or alcohol tests. The Authority shall promptly
provide the records requested by the employee. Access to an employee’s records shall
not be contingent upon payment for records other than those specifically requested.

LEMENTATION GUIDELIN OR PROMO
F WORKP

A.  Deterrence
L Fitness for Duty

The Authority has determined that an employee is fit for duty when
he/she is able to perform his/her job duties, including when he/she is ready
for work or working without the presence of any alcohol or the presence of
any specified deugs or their metabolites as prescribed by this policy.
Employees must understand that they are responsible for assudng that their
job conduct is safe and appropnate.

An employee is "on duty” or “subject to duty" within the meaning of
this provision:

*On his/her regulatly scheduled days from the tme he/she arrives
on the property undl the dme he/she completes his/her work
assignments and leaves the property.

oWhen reporting for a physical examinadon as a requirement of
his/her position of employ.

#\When the employee has volunteered or has been assigned extra
work in his/her day off or vacadon.

oPror to the start of duty, when told in advance that he/she is
expected to be on duty within the next eight (8) hours.



2. Reporting the Use of Prescription Drugs or "Over-the-
Counter" Medication

All employees are required to report to the Authorty the use of
prescription drugs and "over-the-counter” medication if the physical, mental,
or emotional health of the employee is impaired or becomes impaired or
changes significantly through the use of such a prescription drug or "over-
the-counter” medication. A physician designated by the Authority will make
the determination as to whether there is a possibility that the employee's
performance of essendal functons of the job may be affected or
compromised by the employee's use of any such drug or medication or that
the safety of the employee, his/her co-workers, or the public is, or could be,
in jeopardy. Ifitis concluded that there is such a possibility and a reasonable
accommodation pursuant to the Americans with Disabilites Act cannot be
made, the employee will be considered unfit for duty and will be removed
from service. The employee will remain out of service but only for such a
reasonable period of time as is necessary for the employee to be cleared to
return to work by an Authority-designated physician.

Employees who fail to report their use of prescription drugs or
"over-the-counter” medication in accordance with this secton, znd
subsequentdy have a confirmed positive drug or alcohol test, are subject to
progressive discipline up to and including discharge.

3. Education and Training

The Authority recognizes that education and training of its workforce
and supervisors are major components of a successful drug and alcohol
program. To that extent:

*All employees subject to testing under this policy will be given
notice of the implementation of the policy.

¢The Authority will display and distribute informational material
about the effect of drugs along with a community service hotline
telephone number to assist employees who may be experencing
problems with prohibited drugs.

*The Authority will distribute informational material about the signs
and symptoms of an alcohol problem and the effects of alcohol
misuse on an individual's health, work, and personal life.

In addition to the foregoing, the Authority will consider and
implement such education and training programs as will help promote safety
goals, maintain the integrity of the Authority's drug and alcchol testing
program, and enhance the benefits of that program.



In order to promote 2 drug and alcohol-free environment, the Authority will
work to assist eligible employees with problems due to the use of drugs or misuse of
alcohol. Accordingly, the Authority has established and encourages the use of its
Employee Assistance Program ("EAP"). The EAP was established in part so thatan
employee who recognizes that he/she has a drug use or alcohol misuse problem may
have the opporttunity to receive treatment and rehabilitation.

The Authority’s EAP will assist eligible employees with drug use and alcohol
misuse problems, and related concerns, through one or more of the following,
depending upon the circumstances of each pardcular case:

. Consultation with supervisors and/or other Authority officials.

. Evaluation and referral.

. Individual and group counseling.

v Individual case management.

. Casis interventon.

. Specialized education and training programs.

Although employees are encouraged to receive help for drug and alcohol
problems, participation in the Authority’s EAP will not excuse an employee's failure
to comply with rules and reguladons of the Authority. Nor will it preclude discipline
for rule or policy violations. Employces are directed to any pertineat collective
bargaining agreement for the terms and provisions of, and restrictions and benefits
attendant to, EAP pardcipaton. Any questions regarding the Authorty's EAP

should be referred to the Authorty’s Vice President, Human Resources {or a
designated representative).

IV.  PROVISIONS FOR DRUG AND ALCOHOL TESTING

A. neral id

1 Persons Subject to Testing

The following persons will be subject to drug and alcohol testing
pursuant to the terms of this policy and must participate in this program as a
condition of employment:

oAl full dme, part time, seasonal, and temporary employees of the
Authority not otherwise engaged in the performance of safety-
sensitive functions; and



eApplicants for positions of employment with the Authority not
otherwise involving the performance of safety-sensitive funcdons.

A "safety-sensitive function” means any of the following duties:

*Operating a revenue service vehicle (including when not in revenue
service).

*Openating a nonrevenue service vehicle when required 10 be
operated by a holder of a commercial driver's license.

sControlling dispatch or movement of a revenue service vehicle.

sMaintaining (includingrepair, overhaul, and rebuilding) a revenue
service vehicle or equipment used in revenue service.

eCarrying a firearm for security purposes.

Included in the foregoing are supervisors who in fact perform safety-
sensitive functions. Supervisors of covered employees who themselves do
not perform safety-sensitive functions are excluded and, accordingly, subject
to testing under this policy.

2. Prohibited Behavior/Drugs

All persons covered by this policy are subject to the following rules:

oThe use of a controlled substance' by Authority employees at any
tme is prohibited.

¢The use or possession of a controlled substance from the time an
employee reports for work undl the conclusion of the employee's
workday or reporting for work in an impaired condition due to the
use of the same is prohibited.

*An employee may not have a controlled substance in his/her system
from the time of reporting for work untl the conclusion of the
workday.

*An employee shall not knowingly accept relief from or permit an
employec to work who is under the influence of a controlled
substance,

! “Controlled substance” means any of those substances identified in Schedules [ through V of 21 CFR
1308, The terms “drugs” and “controlled substances” are interchangeable and have the same meaning.
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*The unlawful manufacture, distribution, dispensing, possession, or
use of a controlled substance on Authority property by any person at
any time also is prohibited.

Prohibited Behavior/Alcohot

a. | Concentration

All persons covered by this policy are prohibited from
reporting to duty or rermaining on duty while having an alcohol
concentration of 0.04 or greater. No Authority supervisory person
having actual knowledge that a covered employee has an alcohol
concentration of 0.04 or greater shall permit the employee to work ot
continue to work.

b. ssessio

All persons covered by this policy are prohibited from using
or possessing alcohol while on duty No Autherity supervisory
person having actual knowledge that a covered employec is using
alcohol while on duty shall permit the employee to work or continue
to work.

c¢.  Pre-Duty Use
0] General

All persons covered by this policy are advised against
the use of alcohol within four (4) hours prior to reporting for
duty.

(2) Employees Required to Report for Call

Employees who are in the work book and required to
report far call are subject to the restrictions identified in
subparagraphs IV.A.3.a, b, and ¢(1). Upon receiving a call to
report to duty, the following shall apply:

{a) The employee will be allowed to acknowledge
the use of alcoho! at the time he/she is called to
report to duty and the inability to perform his/her
assigned work.

(b)  The employee must take an alcohol test if the
covered employee has acknowledged the use of
alcohol but claims the ability to perform his/her
assigned work.



d. Use Following An Accident

Any person required to take a post-accident alcohol test
under this policy is prohibited from using alcohol untl he/she
undergoes a post-accident test, whichever occurs first. Such a test
shall be concluded no later than eight (8) hours after the accident

OCCUrs.

Detection

1. Circumstances for Testing
a. Applicants

No applicant for employment will be hired, transitioned, or
rehired into a posidon by the Authority unless he/she passes a pre-
employment drug test. The test will be administered as part of the
pre-employment physical examination. If a pre-employment drug test
is cancelled, the Authority shall require cthe applicant 1o submit to and
pass another test.

b.  Employees

When ordered to do so by the Authority, an employee
covered by this policy shall submit to a drug and alcohol test:

¢ In the event of an accident or any other incident
involving a possible claim of injury or property
damage.

(i) In the event of an objective observaton by at least one

(1) non-bargaining unit supervisory employee that an

employee:

& Is or may be impaired in the performance of
his/her dudes due to the use of alcohol or is
displaying behavior that may be associated with

controlled substance use; or

. Is in possession of alcohol, a controlled
substance, narcotics of any kind or associated
paraphermalia on Authodty property.

(i) ~ Based upon a physician's objective medical judgment.

{iv)  During a return to duty physical examination.

v) To sausfy EAP requisites



2. Conduct that Constitutes a Refusal to Submit to a Test

The following conduct will be regarded by the Authority as a refusal
to submit to a drug and/or alcohol test:

#Failure to appear for any tesi {except a pre-employment test) within
the dme allotted by the Authority after being directed to do so by the
Authority.

sFailure to remain at the testing site unul the tesing process is
complete; provided that an employee who leaves the testng site
before the testing process commences for a pre-employment test is
not deemed to have refused to test.

eFailure to provide a specimen; provided that an employee who does
not provide a specimen because he/she has left the testing site before
the testing process commences for a pre-employment test is not
deemed to have refused to test.

Failure 1o provide a sufficient amount of urine or breath, and it has
been determined, through a required medical evaluation, that there
was no adequate medical explanation for the failure.

#Failure to permit a directly observed or monitored collection when
required.

sFailure or declining to take a second test the Authority or collector
has directed the employee to take.

® Failure to undergo a medical examination or evaluation as required.
In the case of a pre-employment drug test, the employee is deemed
to have refused to test on this basis only if the pre-employment test is
conducted following a contingent offer of employment.

Failure to sign the certification at Step 2 of the Alcohol Testing
Form.

sFailure to cooperate with any part of the tesdng process. (e.g. refuse
to empty pockets when directed by the collector, behave in a
confrontational way that disrupts the collection process, fail 1o wash
hands after being directed to do so by the collector).

oFor an observed collection, failure to follow the observer's
instructions to raise clothing above the waist, lower clothing and
underpants, and to turn around to permit the observer to determine
if the employee has any type of prosthetic or other device that could
be used to interfere with the collection process.



#Possessing or wearing a prosthetic or other device that could be
used to interfere with the collection process.

s Admitting to the collector or MRO that the employee adulterated or
substituted the specimen.

*An adulterated or subsdtuted test result verified by an MRO.

V.  METHODOLOGY

The Authority's testing program will conform to the standards established by the
DOT in 49 CFR Part 40 as amended. All employees subject to testing under this policy will
be given notice of the implementation of the policy. The Authority will make copies of 49
CFR Part 40 readily available upon request of any employee subject to testing under this

policy.

All Authority-mandated drug testing will be pcrformcd to detect for the presence of the
following five (5) substances: marijuana; cocaine; opl.atcs, phencyclidine; and amphetamines.
Cut-off levels to be used to determine whether specimens are negative for these five (5) drugs
are provided in 49 CFR Part 40.87,

Additonally, all Authodty mandated drug testing will be performed to detect for the
presence of the following five (5) substances: barbiturates; benzodiazepine metabolites;
methadone; methaqualone; and propoxyphene. The following initial cutoff levels will be

used when screening specimens to determine whether they are negative for these additional
five (5) drugs ot classes of drugs:

Drug Cutoff Levels (ng/ml)
Barbiturates 300
Benzodiazepine metabolites 300
Methadone 300
Methaqualone 300
Propoxyphene 300

The following confirmatory cutoff levels will be used:

Drug Cutoff Levels (ng/ml)
Barbiturates 150
Benzodiazepine metabolites 150
Methadone 150
Methagqualone 150
Propoxyphene 150
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1. Applicants for Employment

Any applicant for employment covered under this policy who has a
verified positive drug test result, refuses to submit to a test, or violates any
other provision of the policy will be disqualified from consideraton for
employment with the Authority for a period of at least one (1) year from the
date of testing,

2, Employees

Any employee who has a verified posidve drug test result, an alcohol
concentration of 0.04 or greater, refuses to submit to a test administered
under this policy, or violates any other provision of the policy may be subject
to disciplinary action consistent with already established rules, policies, and
procedures of the Authority.

The foregoing is not intended to interfere with an otherwise qualified
employee from participating in the Authorty’s EAP pursuant to the terms of
Attachment H to the collective bargaining agreement between the Authority
and the Union. Any disciplinary acton taken by the Authority under this
policy, an employee’s right to continued employment with the Authority, and
an employee request that he/she be allowed to participate in the EAP shall
be evaluated consistent with the terms of such Attachment H.

Union Involvement

If the Authority orders an employee subject to a collective bargaining

agreement to submit to a drug and/or alcohol test:

oWith respect to Sectons IV.B.1.bi and IV.B.1.bdi, at least one (1) non-
bargaining unit employee shall complete a “Condition of Employee Report,” a
sample of which is attached hereto as Appendix B.

oWith respect to Sections IV.B.1.b.i. and IV.B.1.b.ii,, the Authority shall
make a good faith effort to allow the employee being ordered to submit to
the test to have the opportunity to consult with a Union representative
before submitting to the test, provided, however, that the failure of the
Union representative to be present within thirty (30) minutes after
notification to the Union in accordance with the procedure set forth below
shall in no way affect the requirement of submission to the test if any of the
conditions set forth in Sectons IV.B.1.b.i. and [V.B.1.b.ii.,, has been met.
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*With respect to Secdon IV.B.1.b.iii, the Authority shall allow the employee
being ordered ro submit to the test a reasonable opportunity to consult with
a Union representative before submitting to the test unless the consultation
would result in a delay in administering the test.

As regards the foregoing, the Authority shall notify Local Unions 241 and
308 that one of its bargaining unit employees is being ordered to submit to testing as
follows:

*Between the hours of 8:00 a.m. and 4:00 p.m., Monday through Friday, the
Authority shall call the Union at the Union office at the following telephone
numbers, Local 241 at (312) 341-1733, or Local 308 at (312) 782-4665.

®At all other times, the Authority shall call the Union at the telephone
number of the Board member at the specific locadon.

The Union reserves the right to change said notification telephone numbers
upon fourteen (14) days advance written notice to the Authordty's Vice President
ofHuman Resources.

Notfication to the Union is not necessary if a Union representative is
present at the me the request is made, or if a situation exists which rcasonably
prevents the Authority from notifying the Union. In the event the Authority fails to
notify the Union because it claims to have been reasonably prevented from doing so,
the burden of showing such will be on the Authority.

C. Consequences of Negative Test for Employees

If the analysis of the employee’s urine and/or breath specimen procured in
connection with a drug or alcohol test conducted under this policy establishes that
the specimen is ncgative for the presence of controlled substances in conformity
with Section V of this policy, the employee shall be compensated for all time lost
from work directly attributable to the order to take the test, provided there are no
other rule violatons which give rise to the order to take the test. Additonally, the
employee shall be compensated at the rate of one and one-half (1 %2) times the
employee's straight time houdy rate for all hours or portions thereof in excess of
his/her scheduled work day that the employee is involved in activities dircctly
attributable to the order to take the test. Further, if the order by the Authority to
submit to the test has been made pursuznt to Section IV.B.1.b.ii. above, and the
analysis shows the employee is to be considered to have been unimpaired, the
employee shall have the right to request a meeting to include the employee, a Union
Representative, a member of the Human Resources Department, and the person
who requested the employee to take the test. The Union shall notify the Authority in
writing within fourteen (14) days after the results of the tests are available of the
employee's request for a meeting, and the meeting shall be scheduled at the
convenience of the parties, but no later than fourteen (14) days after receipt by the
Authority of the request, circumstances permitting. Whenever possible, the meeting
will be scheduled during the employee's regular working hours, and the employee
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will be compensated at his/her regular rate of pay for any time lost. In the event the
meeting cannot be scheduled during the employee's regular working hours, the
employee shall be paid an amount equal to four (4) hours pay as compensation for
the time spent at the meeting.

D. Dilute Specimen

Negative dilute results with a creatinine concentration equal to or greater
than 2mg/dL, but less than or equal to 5mg/dL, will require an immediate
recollecdon under direct observadon. Negadve dilute results of greater than 5mg/dL
will require the employee to take another test immediately. Should this second test
result in a negatve dilute result, the test will be considered a negative and no
additonal testing will be required unless directed to do so by the MRO.

GRIEV. - EDURE

Separate from any FTA or DOT requirement, any dispute concerning this policy shall be
subject to the parties' grievance-arbitration procedures contained in their collective
bargaining agreement.

This policy amends relevant sections of Attachment G to the parties’ collective
bargaining agreement.

MEMORANDUM OF UNDERSTANDING

To the extent any inconsistencies arise between the Chicago Transit Authority Drug and
Alcohol Policy and Testing Program for Non-Safety Sensitive Employees (“the Policy”) and
any federal, state or Jocal laws, regulatons, and ordinances, the latter shall control and shall
supercede any inconsistent provisions of the Policy.
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APPENDIX A

POLICY AND PROGRAM PERSONNEL

Vice President, Omar A. Brown - Human Resources

obrown(@transitchicago.com / 312-681-2600

Drug and Alcoho! Program Manager, Marie Marasovich - Human Resources
mmarasovich@transitchicago.com / 312-681-2223

Drug and Alcohol Program Assistant, Vetrice Coleman - Human Resources

vcoleman@transitchicago.com / 312-681-2270

Substance Abuse Professional, Mark Ketterson - Human Resources

mketterson@transitchicago.com / 312-681-2216

Drug and Alcohol Hotline
312-681-2225 ext. 5
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APPENDIX C -
DRUG AND ALCOHOL TEST
NOTIFICATION FORM 7785
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ATTACHMENT H

Employee Assistance Program (EAP)
Part of Wage and Working Conditions Agreement between CTA
and 241 & 308 ATU

A. Services

The services of the Employee Assistance Program (EAP) will be available to full-time permanent
employees who have completed one year of continuous service who voluntarily request assistance from
the EAP, to first time rule violator under the circumstances described in Section B below, and to their
family members or significant others who seek advice or assistance in the areas listed below. In addition,
the services of the EAP will be available to individual part-time employees who have completed one year
of continuous service and who voluntarily request assistance from the program or who are first-time rule
violators under the circumstances described in Section B below. The areas for which advice or assistance
may be sought are the following:

1. Substance Abuse

Services for the treatment of substance abuse is available to eligible employees upon formal
enroliment into the EAP and subject to the terms and conditions herein and the employee's chosen
health care plan.

2. Financial Legal and Domestic Relations Problems

Services to assist with financial, legal or domestic relations problems are available to eligible
employees without formal enrollment into the EAP.

3. Other
Services to assist with emotional problems and other problems which affect the employee’s job
performance are available to eligible employees without formal enrollment into the EAP subject to
the terms and conditions of the employee’s chosen health care plan.

Services of the EAP are available to employees designated as Full-Time Permanent (FTP), Full-Time
Temporary (FTT), Pant-Time (PT) and Special-Part-Time (SPT).

B. Participation

1. ¥Yolunteers

Volunteers are those employees eligible to participate in EAP who request the assistance of the
EAP on their own. The option of participating in the EAP as a volunteer will not be available to an
employee after he or she has been notifted to submit to breath/urine testing under CTA Drug and
Alcohol Policy and Testing Program for Safety-Sensitive Employees and supplemental Policy for
Non-Safety-Sensitive Employees, nor cen an employee become a volunteer when subject to
disciplinary action in order to avoid the discipline.
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2. First Time Rule Violators

If an employee eligible to participate in EAP, as defined in Section A above, with three (3)
or more years of service violates the Authority’s rules concerning alcohol, drug or
controlled substance abuse (i.e. a rule violator), he/she may seek and be granted admission
to the EAP subject to the following limitations:

. An employee who tests positive for alcohol (above specified limits), controlled substances

or narcotics in the event of a vehicular accident involving a possible claim of personal
injury or property damage will be discharged for the first such rule violation.

. In the case of a first time rule violator with three (3) or more years of continuous service,

except in vehicular accident involving the possible claim of personal injury or property
damage as defined by the “Attachment H Appendix”, the rule violation alone will not
constitute a basis for justifiable discharge.

A first time rule violator with less than three (3) years of continuous service will be
discharged on the basis of the rule violation alone. For a temporary employee who is hired
as a part-time or full-time employee, any period between the time of his resignation and his
acceptance of the first job opening offered to him will be included in the computation of
continuous service, provided the employee has resigned from temporary employment for
the purpose of obtaining part-time or full-time employment.

. A first time rule violator who refuses to participate in the EAP when provided the

opportunity by the CTA, or by an arbitration decision will be discharged.
An employee who has had more than one rule violation as defined above will be
discharged.

. An employee who, prior to September 26, 1990, has participated more than once in the

EAP program as a rule violator and/or a volunteer, because of drug and/or alcohol abuse
may be allowed to participate in the program one additional time during the course of his or
her employment. Such an employee will not be given access to the EAP as a rule violator
if their previous participation was as a rule violator as defined above.

3. Independent Treatment Services

Employees who independently receive alcohol and/or substance abuse treatment services, and who
either request payment for such services through a CTA health benefit program, or through some

other health care program not associated with the CTA, must notify the Employee Assistance

Program in writing within ten (10) days from the beginning of treatment. Such employees shall be

treated as volunteer in accordance with section B.1 as of the date they notify the Employee
Assistance Program. If an employee fails to provide notice as required under this paragraph, such
employee shall be treated as a rule violator in accordance with Section B.2. In addition, they will
be held personally liable for all costs associated with said treatment.

Employees who choose to participate in HMOs will waive any claim to confidentially between
themselves and the HMO and/or HMO-affiliated treatment physicians concerning alcohol and/or

substance abuse treatment and will permit said HMO and/or physicians to notify the Authority if

they seek such treatment from said HMO and/or treating physician. They also agree to fully
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participate in any initial and/or follow-up monitoring program as determined by the
Administrator/Coordinator of the EAP.

Treatment Programs

1. The Substance Abuse Professional to whom the participant’s case has been referred will
determine what professional assistance, if any, is necessary to resolve the individual’s
problems.

2. If atreatment program in necessary, the employee will not be allowed to continue in active
service in his or her present occupation unless the Authority determines that the employee’s
occupation and the nature and severity of his/her problem does not require removal from
service or job duties.

3. Notwithstanding paragraph 2 above, employees who perform safety-sensitive functions and
have entered the EAP due to an alcohol, narcotic or controlled substance use/abuse problem
shall be removed from service. Employees will be returned to service only after receiving
certification from the CTA Medical Review Officer.

4. A full-time permanent employee who has completed one year continuous service and
volunteers into the EAP because of an alcohol, narcotics or controlled substance use/abuse
problem is eligible to sign into the sick book and additionally is eligible for the following:

- a. The employee is eligible to avail himself or herself of the weekly indemnity insurance
benefit of 5200 per week while the employee is participating in an authorized and
approved detoxification and rehabilitation program for a total of sixteen (16) weeks.
The indemnity insurance benefit will be available for a second time during the course
of employment for a total eight (8) weeks. In no event shall the weekly indemnity
insurance benefit exceed a total of twenty-four (24) weeks during the course of
employment.

b. The employee will be eligible for hospital insurance benefits for hospital administered
detoxification rehabilitation three (3) times during the course of employment.

5. A part-time employee who has completed one (1) year of continuous service and volunteers
into the EAP because of an alcohol, narcotics or controlled substance use/abuse problem is
eligible to sign into the sick book and additionally is eligible for hospital insurance benefits for
hospital administered detoxification rehabilitation three (3) times during the course of
employment.

6. Upon successful completion of the initial phase of a treatment program prescribed by the
Substance Abuse Professional, but in no event sooner than eight (8) weeks after entering the
EAP, a volunteer whose current job classification at the time of entering the EAP is safety-
sensitive will be returned to the active status in his/her former classification, subject to the
applicable procedures and restrictions, and provided the volunteer has been approved to return
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to duty by the Substance Abuse Professional and been found fit for duty by the CTA Medical
Review Officer, subject to the voluntary announced relapse provision in Section G.4.

Upon successful completion of the initial phase of a prescribed treatment program, but in no
event sooner than four (4) weeks after entering the EAP, a volunteer whose job classification at
the time of entering the EAP is non-safety-sensitive will be retumed to active status in his/her
former non-safety-sensitive classification, subject to the applicable procedures and restrictions,
and provided the volunteer has been approved to return to duty by the Substance Abuse
Professional and been found fit to return by the CTA Medical Review Officer, subject to the
voluntary announced relapse provision in Section G.4.

Upon successful completion by a volunteer of a prescribed treatment program, and prior to his
or her retum to active status, the EAP shall provide the volunteer with a writien confirmation
that he or she has been released to return to active status, the date he or she entered the
Program, and that the time spent in inactive status as directed by the EAP shall not be charged
as absenteeism.

. Any volunteer who participates in a treatment plan prescribed by the Substance Abuse

Professional and who fails to satisfactorily participate in said treatment program, or who
otherwise fails to satisfy all terms and conditions of his’her EAP participation as determined by
the Substance Abuse Professional, or who the CTA Medical Review Office finds unfit to return
to duty, shall be made a rule violator provided the employee has no prior rules violation subject
to the terms and conditions of Section B.2.

. An employee may volunteer into the EAP because of an alcohol, narcotics, or controlled

substance use/abuse problem three (3) times during the course of his employment.

An employee who, prior to September 26, 1990, has participated more than once in the EAP
program as a rule violator and/or a volunteer because of drug and/or alcohol abuse, may be
allowed to participate in the program one additional time during the course of his or her
employment. Such an employee will not be given access to the EAP as a rule violator if said
previous participation was as a rule violator.

. Any first time rule violator who is eligible and is permitted by the CTA or by arbitral remedy

in a discharge case to participate in the EAP shall not be eligible for any weekly indemnity
insurance benefits. A first time rule violator shall be entitled to the following other benefit:

The employee will be eligible for hospital insurance benefits for hospital administered
detoxification-rehabilitation three (3) times during the course of employment. However,
Jailure to make the appropriate patient advocate notice and or failure to contact the
Administrator/Coordinator of the EAP within ten (10) days of said treatment will result in the
employee being held responsible for all such billings. Contact with the employee's health care
provider only, will not fulfill this notice requirement.

10. Upon successful completion of the initial phase of a prescribed treatment program, but in no

event sooner than sixteen (16) weeks after entering the Employee Assistance Program, a rule
violator will be returned to active status in his or her former classification, subject to applicable
procedures and restrictions.
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12.

13.

14,

Any rule violator who participated in a treatment plan prescribed by the Substance Abuse
Professional and who fails to satisfactorily participate in said treatment program, or who
otherwise fails to satisfy all terms and conditions of his’her EAP participation, as determined
by the Substance Abuse Professional, or who the CTA Medical Review Officer finds unfit to
return to duty, shall be terminated.

Although an employee may be accepted into the EAP because of an alcohol, narcotics, or
controlled substance use/abuse problem as a rule violator only once during the course of
his/her employment, such an employee will have the right to volunteer three (3) times into the
Program for this problem during the course of employment. However, no employee shall have
access to the EAP as either a volunteer or a rule violator, or a combination of the two, more
than three times during his/her employment. (Therefore, an employee may either volunteer
three (3) times, or be a volunteer twice (2) and a rule violator once (1) during his/her
employment.)

Any employee who is not actively working in his/her regular classification as a result of
participating in the EAP is entitled to receive upon request and on the same basis as all other
employees, payment for any unused vacation. Such vacation payment will not be given during
the same period as an indemnity payment.

It is understood, however, that nothing herein shall service to provide benefits to employees
who would not otherwise be entitled to same under Article 15 (Insurance and Sickness
Benefits) of the collective bargaining agreement.

D. Restrictions

An employee suffering from an alcohol/narcotics/substance use/abuse or psychiatric impairment will be
removed from safety-sensitive classification. An employee in a safety-sensitive classification shall be
deemed suffering from psychiatric impairment when the employee’s condition in a safety-sensitive
classification poses a safety risk to self, the public, or other employees.

E.1 Return to Former Classification

An employee who has been removed from his or her occupation for undergoing treatment as a result of
entering the Employee Assistance Program to receive treatment for alcohal/narcotics/substance use or
psychiatric problems will be returned to his or her former position under the following circumstances:

Alcohol/Narcotics/Contralled Substances:

The employee has actively and successfully participated in the prescribed program of
treatment;

The employee passes a physical examination certified by the Medical Review Officer and
requalifies for his or her position through normal procedures; and
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c. The employee agrees to continue participation in the Employee Assistance Program and to
comply with monitoring programs directed by the Authority.

Psychiatric Impairment:

a. The Employee Assistance Program Director determines that the employee is capable of
resuming active employment and the Medical Review Officer releases the employee;

b. The employee is not precluded from such return by operational or by other medical
restrictions; and

c. The employee agrees to continue participation in the Employee Assistance Program and to
comply with monitoring programs directed by the Authority.

E.2 EAP participants Who Do Not Desire to Return to Former
Safety-Sensitive Position

An employee-participant, formerly a safety-sensitive employee, who successfully completes the initial
treatment phase of the Employee Assistance Program and who does not wish to return to his or her former
position is subject to the following procedures:

a. The employee-participant will request in writing to the Employee Assistance Program
Administrator/Coordinator that he or she be placed in a position other than his or her former
position.

b. The EAP Administrator/Coordinator will notify the Union and Personnel Administration
Department and the employee-participant’s department of the employee-participant’s request.

c. If an altemate bargaining unit position is available, an employee-participant, for purposes of
initial placement only, will be placed in that position on the basis of company seniority. Itis
understood and agreed that the determination of whether or not an alternate bargaining unit
position is available is within the sole discretion of the CTA and is not a grievable issue under
the CTA-ATU Wage and Working Conditions Agreement. Nothing contained herein
precluded an employee from bidding on a posted position in accordance with the procedures
contained in the Wage and Working Conditions Agreement.

d. [f no alternate position is immediately available, the employee participant will be placed in
Area 605 and will be subject to Attachment D of the CTA Wage and Working Conditions
Agreement. However, such employee participant, no earlier than nine months after being
placed in Area 605 and no later than ninety days prior to the expiration of the two-year period
referred to in Attachment D may request a retum to his or her former operating position and
will be placed in such budgeted position if it is available and if the Authority’s medical
department has found the employee fit for duty.
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e. If an employee-participant makes a request to be placed in a position other than his or her
former position, weekly indemnity insurance benefits will be terminated on the date of the
request.

Bridging of the Work Record

The work and discipline record of an employee participating in the Employee Assistance program will be
bridged across the period of time an employee is not actively working in his or her regular classification
for the purpose of determining time limitations in consideration of the employee’s past record.

G. Program Adherence

1.

. Employees who have entered the EAP must continue to meet all conditions prescribed at

the beginning of the treatment program.

. Each participant who returns to duty afier successfully completing the initial phase of the

EAP is subject to unannounced follow-up drug and/or alcohol testing. The Substance
Abuse Professional shall determine the frequency and duration of such follow-up testing.
The participant shall be required to take a minimum of six (6) follow-up tests with verified
negative results during the first twelve (12) months after returning to duty. After that
period of time, the Substance Abuse Professional shall determine the frequency and
duration of follow-up testing, provided that the follow-up testing period ends sixty (60)
months after the employee returns to duty.

. Upon notification of a follow-up test, the employee must report to the designated testing

location as required. Violation of such conditions will warrant a Memorandum of Non-
Participation which may constitute rule violator status in accordance with Section B.2.
Also, failure to progress toward resolution of problems which affect work performance,
fitness for duty, or that the employee’s pledge to remain substance free will also warrant a
Memorandum of Non-Participation which may constitute rule violator status in accordance
with Section B.2.

. An employee required by the EAP to submit to a follow-up test, in accordance with this

section, during his/her scheduled work hours shall be compensated by the CTA for the time
he or she spends with no loss of daily pay. However, it is understood that if an employee is
directed to return to work after completion of a follow-up test, the employee may be
required to perform any work to be done in histher classification, including unscheduled
work. Time spent in meeting the follow-up test requirement will be considered as time
worked for overtime computation purposes.
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. An employee requested by the Authority to submit to a drug and/or alcohol test due to the

employee’s failure to satisfactorily comply with his/her follow-up testing pian requirements
shall not be compensated.

. If an employee is on active status after the initial EAP treatment anytime during the course

of the follow-up phase and is found to be positive for alcohol (above the specified limits),
drugs or controlled substances, he or she will be considered as a rule violator as defined by
Section B.2 except as provided in Section G.4 below. An employee is deemed to be on
active status and subject to this provision as of the time the employee reports for the retumn
to work physical. The Substance Abuse Professional will notify the employee in writing, at
the time he or she successfully completes their initial phase of EAP treatment and is
released to return to his or her former classification, that the follow-up phase commences
when the employee reports to the Medical Department for the return to work physical.

. However, an employee on active status as referenced in subsection 3.a above shall be

discharged and not be made a rule violator if (1) the employee has any prior rule violations
during his/her history of employment with CTA, or (2) the positive result was for a
drug/alcohol test conducted pursuant to a vehicular post-accident situation involving any
personal injury or property damage as defined by Section B.2 and the “Attachment H
Appendix”.

. If an employee, anytime during the course of the follow-up testing period referred to in

Section G.3, and prior to notification of a drug and/or alcohol test in accordance with
Attachment G, Section 11.A, informs the EAP counselor that he or she has relapsed, the
employee shall be permitted to continue in the Program. An employee will be permitted to
relapse only once during the follow-up testing period. The employee will continue in the
Program as either a rule violator or a volunteer depending on how he or she was admitted
to the Program prior to the relapse. However, continuing in the Program shall not
constitute volunteering into the Program for the purposes of Section C.8. The Substance
Abuse Professional shall determine the length of the prescribed treatment program, but in
no event shall an employee be removed from service for more than sixteen (16) weeks after
announcing his or her relapse. Upon the Medical Review Officer finding the employee fit
for duty, the employee shall again be subject to unannounced follow-up testing pursuant to
Section G.3 above.

. The EAP will notify the Union and conduct an intervention meeting in the event of non-

participation on the part of a participant. However, continued non-participation after said
intervention will result in a Memorandum of Non-Participation which may constitute rule
violator status as defined by Section B.2. Inadvertent failure to notify the Union, or failure
to conduct said intervention meeting, will not serve to excuse an employee for non-
compliance with the prescribed EAP conditions.
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H. Administration of the Employee Assistance Program

The Chicago Transit Authority reserves the right to administer the Employee Assistance Program, to the
extent that it is responsible for the administration of the persons and institutions that provide necessary
treatment and services and the administration of appropriate treatment and services.

A Union-Management Committee, consisting of no more than four (4) representatives appointed by the
Authority and four (4) representatives appointed by the ATU Local Unions will meet and confer on issues
concerning the provisions of Attachments G and H of the CTA-ATU Wages and Working Conditions
Agreement. This Committee will meet, at the request of either part, to review and make recommendations
concerning the administration of the Program. Such recommendations will not be binding unless
specifically accepted by the Authority and the Unions.

I. Hiring of Former Part-time Employees

Part-time employees who resign as a result of drug or alcohol problems are eligible for reconsideration for
employment after a twelve (12) month period. To reapply, the former employee must formally notify the
EAP of his/her request and include records that verify that the employee has been drug or alcohol free. If
the EAP approves the employee's request, the employee’s request for reemployment will be considered by
the Personnel Department equally with all other applicants for employment. Should the employee be
selected for further processing, the employee will be notified and will continue the employment process
subject to normal employment procedures.

J. Effective Date

Date of ratification by both parties.

K. Grievance/Arbitration Procedure

Any dispute concerning this policy shall be subject to the parties’ grievance/arbitration procedure
contained in their collective bargaining agreement.
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ATTACHMENT H APPENDIX

Definition. For the purposes of Attachment H, “Vehicular Accident” is defined as an occurrence
associated with the operation of a CTA vehicle that results in a possible claim of personal injury and/or
property damage. It is the intent of the parties that this definition included any employee(s) whose
performance could have contributed to the accident such as:

* employee(s) who were controlling the movement of or operating the vehicle at the time of the
accident,

» employee(s) assisting in the movement of the vehicle at the time of the accident, and/or,

* employee(s) who repaired, maintain or serviced the vehicle, and where it was determined that the
performance of said repair, maintenance or servicing could have contributed to the accident.

In general. The authority to order a post-accident test is pursuant to Attachment G of the collective
bargaining agreement. The decision whether to conduct a post-accident test rests with the CTA official(s)
with the authority to make such decisions. The CTA official has up to eight (8) hours from the time an
accident occurs in which to conduct a breath alcohol test and up to thirty-two (32) hours in which to
collect a urine specimen to conduct a drug test. The procedure to determine whether alcohol/drug testing
shall be done under Federal Transit Administration (“FTA™) or CTA jurisdiction is contained in Human
Resources Compliance Bulletin HRPC 97-1, a copy of which is attached hereto.

Fatal accidents. A post-accident test must always be ordered when there is a fatality. In such instance, if
the employee(s) involved is{are} safety sensitive, an FTA post-accident test will be ordered by the CTA
official. If the employee(s) involved in the fatal accident is(are) not safety sensitive, a CTA post-accident
test will be ordered by the CTA official.

Non-fatal accidents. In non-fatal accidents, the CTA official will determine whether to order a post-
accident test using the best information available at the time of the decision. If the CTA official
determines, using the best information available at the time the decision is made, that the employee(s)
could have contributed to the accident, the CTA official shall order a CTA or FTA post-accident text.

However, if the CTA official determines, using the best information available at the time the decision is
made, that the employee’s performance can be completely discounted as a contributing factor to the
accident, the CTA official is not required to order a post-accident test, regardless whether the test falls
under FTA or CTA jurisdiction.
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No. I: Canopy Work Assignments

£ 4 . !;
w . _ Chicago Transit Authority

e TR Muchandise Mart Plazas, P.O. Box 3548

— """'_’ W p Chicago, litinols 60654 |
e W) (_'4—? 212) 664.7200

July 2, 1989

Jerry Baumgartner James R. Kane
President and Business Manager President and Business Agent
Sheet Metal Workers!® International Association of
International bUnion Bridge, Structural and
Local Union K115 Ornamental Jron Workers
6642 West North Avenue Local Unien K1
Dak Park, Ilinois 60302 4427 Harrison Street

. Hillside, 1)inois 60162

Re: Canopy Work Assignments -

Dear Sirs:

On July 6, 1989, representatives of the Sheetmetal Workers Union,
the_lronuorkers Union and the Chicagoe Transit Avthority met in the

work assignment dispute concerning construction of a platforam.canopy
" at the Authority's Indiana Rapid Transit Station. The following
2greements were reached by the parties. R
1, The Ironworkers will construct the canopies at the Indiana .
Station and at the scheduled platform canopy structure construction at
the 51st Street ﬁapid Transit Station. The assignment of canopy
" construction to the Ironworkers in these twe instances shal) not, in
any way or manner, be constrved as estabiishing the jurisdictional

canopy construction, whether or not such canopies are considered
structura) support elements, Eurther, these assignments shall not in
&ny way or manner be ysed as precedents in any discussion, :
negotiation, arbitration hearing, or in any other Judicial or
administrative forum in which the issve of work assignment
Jurisdiction is an issue.

2. The Sheet Metal Korkers will construct the gutters and .
curtain walls on the Canopy structures at the Indiana and 51st Street
Stations. A1l partjes acknowledge that these work assignments at
these locations and on any other canopy structure on which work s
3eing performed by Authority employes is properly within the .

urisdiction of the Sheet Petal Workers.



dessrs. Baumgartner
and Kane

July 7, 1989

Page Two

3. Al parties acknowledge that canopy work performed on cancpy
structures in which the canopies are not considered structural support
elements are properly within the jurisdiction of the Sheet Metal
Workers, when and if such work is being performed by Authority

employees.

4.  Nothing herein shall be construed as a waiver of or
restriction on the rights of the Authority to contract out canopy work
or to manage its property according to its best judgment and the

orders of competent authority.

If you have any questions or comments, or if I have in any way
misstated or misconstrued the agreements, please contact me
immediately. My phone number is 664-7200 (extension 3420).

Very truly yours,

Ay

;;mes E. Bidwill
i

rector, Contract Admini%tration_

gtE: B e(l;c Brady W )

K. Haywood
D. Hillock
J. Johnson
J. Marshal}
R. Smith

G. ¥ard, Jr.



No. 2: Inter-Union Transfers (with cover memo
dated 2/27/91)

Chicago Transit Authority
Morchandize Mart Plaza, P.O. Bex 3555

Chicago, Hilinais 60654

(312) 664.7200

December 10, 1990

Mr. Nick F. Burkard
Business Manager
International Brotherhood of Electrical Workers
Local Union #9
High Point Plaza Office Center
+ 4415 West Harrison Street, Suite #330
Hillside, I11inois 60162

) RE: Inter-Union Transfers
Dear Mr. Burkard:

In accordance with the directive of Interest Arbitfator James J.
Healy in Part V, Section X and Part VI, Section XI of his September
26, 1990 Arbitration Award between the Authority and the Amalgamated
Transit Union, the International Brotherhood of Electrical Workers,
the Teamsters and the Metal Trades Council, this letter is written to
recard the agreement of the parties concerning the subject of
Union-referred applicants.

The agreement is as follows:

1. a) Half of the entry-level openings within the bargajning
unit jurisdiction of an individual 1.B.E.W. or M.T.C. union will be
posted as full-time permanent positions. First preference for filling
the positions will be automatically given to present full-time .
permanent employees in the individual bargaining unit. If qualified
candidates cannot be selected from this group, then all ut@er .
qualified, full-time permanent CTA employees who have applied will be
considered for the opening. If qualified candidates still cannot_be
found, then the position will revert to FTT status and the Authority
williconsider outside hires.

1. b} The remaining half of entry-level openings_will be_filled,
as in the past, as full-time temporary positions and will be filled by
outside hires. .

2. In each of the CTA-M.T.C. and CTA-I.B.E.H: HWage and
Working Conditions Agreement, paragraph B of the section titled
"Temporary Employees" will be interpreted to include permanent
full-time employees who transfer from positions outside of the
bargaining unit jurisdiction into positions within an I.B.E.H, or
M.T.C. union's bargaining unit jurisdiction. In other wgrds, the
provision under which fifty percent {50%) of open full-time temporary
employee positions are conditionally reserved for Union-rgfefred
applicants will be applied to all entry-level positions within the

-3-



Nick F. Burkard
Page - 2 -
December 10, 1990

individual union's bargaining unit jurisdiction whether or not they
are full-time permanent positions filled by an employee transferred
from another CTA positions, or are full-time temporary positions
filled by an outside hire. For example, a transferred employee would
be considered to be a "CTA referral®, unless he or she was in fact
recommended for the position by the union, in which case the employee
would be considered a "Union-referral* and would be counted toward
satisfaction of the conditional requirement that 50% of positions
would be reserved for union~-referred applicants.

3. If a CTA employee transfers into a position within a
particular union's bargaining unit jurisdiction, he or she will be
transferred as a full-time permanent employee and retain his or her
company senfority for such benefits as vacations, health and welfare,
holidays and pension. His or her departmental and union seniority

Wwill begin on the day of transfer.

If the above accurately reflects the agreement between the
Authority and the unions you represent as a member of the Interest
Arbitration Panel, please so indicate by. signing -below.

Very truly yours,

I I (A

Grant Ward, Jr.
Manager, Labor Relations

P .
APPROVED:

GW/JEB/mrn
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February 27, 1991

T0: See Distribution List
FROM: Director, Contract Administration
RE: Inter-Union Transfers

This agreement concerns inter-union transfers. It allows an employee
in one bargaining unit to transfer to a position under the Jurisdiction of
another bargaining unit without the previous requirement of resigning and
being rehired as a full-time temporary employee thus losing all benefits
earned by years of service, such as vacation entitlement and pension
credit. The agreement also protects the union's conditional right, under
the “Temporary Employee® provision of the CTA-Unien collective bargaining
agreement, to refer applicants for 50% of open positions within its
Jurisdiction, by expanding that right from full-time temporary positions to
all entry level positions within the bargaining unit jurisdiction of the
Union, o

This letter of agreement will be incorporated as an attachment to the
fntegrated coliective bargaining agreements of all affected unions,
including the separately negotiated agreements with the Operating Engineers
and the Brick)ayers.

If you have any questions or tomments, please contact me.

da%es €. Bidwil}

JEB: ek

Attach.

€t T. Czech C. Lang T. Stevens
A. Gaughan R. LeBron G. Tapling
R. Gierut Jd. Marshalil D. Traxler
E. HiN D. Martin G. Ward, Jr.
D. Hillock R. Smith R. Winston

-5-
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AGREEMENT BETWEEN THE CTA CRAFT COALITION AND THE CHICAGO
TRANSIT AUTHORITY REGARDING PROJECT LABOR AGREEMENTS

The Chicago Transit Authority (“CTA") and the labor organizations that bargained ss a
Coalition in the negoliations that resulted in the Wage and Working Conditions Agreements with
the stated expiration dates of Decernber 31, 2016 (“Craft Coalition') hereby agree as follows:

In order to insure the timely, orderly and uninterrupted complation of work without labor
disputes, and to reduce job site friction, CTA and each Craft Union agree as follows during the
term of this Agreement:

To the extent permitted by law, in the event the CTA, either directly or indirectly through
a contractor or construction manager, undertakes construction work within the trade/craft
jurisdiction of a member of the CTA Craft Union Coatition to be done at the Site of
construction or off-site solely for installation at the Site a3 defined in and permitted by
the National Labor Relations Act, owned, leased or controlled by the CTA, each affected
Coalition Union shall receive thirty (30) deys advance notice prior 10 the CTA’s
underiaking except in the case of emergency, the CTA shall perform or require the
performance of such work by a person, firm, or company signatory or willing to become
signstory for the purposes of the CTA Project to an existing labor agreement with the
Coaltion Union or a union with the appropriate trade/craft jurisdiction located in the
geographic area served by the CTA. Said agreement shall be included in all requests for
bids and/or proposals in accordance with CTA written policy, contracls or subcontracts of
whatsoever tier by all contractors or subcontractors.

This agreement is subject to the approval by the Chicago Transit Board.

This agreement does not apply to contracts previously awarded entered into or advertised
prior to the date of this agreement,
CHICAGO TRANSIT AUTHORITY CRAFT COALITION

By:_‘ZAf" C/g o By: J

Date: Date; /O ~.15-~/72




CRAFT SURVEY PROCEDURE

This document shal? replace all past documents and establish the procedurss for transfors/
{ransitions for alf CTA craft employees.

As journeyman vacancies lo be fillad occur al a Shop locetion, it will first bs offered {o

FTP CTA employees within the same shop locstion. Upon completion of surveys, it next will be
offerad to FTP CTA employess al the other Shop localions. Finally the open FTP posilions will
lastly be offered to efigible FTTC amployees st any of the 3 Shop focafions.

1.

PROCEDURES

FTP Journeyman Vacancles to be filied shall first be offered to FTP CTA
employees within the same shop by the survey process as folfows:

if no current survay Is open, {Suivays remain aclive for 1 year from dale inftiated)

prepare a new survey by FTP ESD senionily. Survevs remain active for { year from date

initiated, Surveys will remain open for 14 days.

Survey will be routed to employees within the job classification lo sign survay indicating
if interested or not. Once tha employes dectines the transfer on the survey, there will be

no changes.

The most senior employee fbased on SHOP seniority) that surveyed interested will be
considered,

Conduct a Leval I rocord roview.

if work record acceptable, employes wiil ba transferred o the vacant position.
Employeas that iransfer are gllowed a 30 day window (o reverse the lransfer Employee
will remain in that area for one year before being eligible to sign another survey.

If empioyze failed record raview, nole survey and continue to the next interested
employes unti an acceplable employee is found.*

Start survey procedure again to backdill the position of fhe employes who transferred,
Continue process until such tine as no one Is inferesled in transferring io that area.

#  When a Journeyman vacancy becomes available to move between Shops, the
following procedure should be followed:



1. When there afe no interested FTP employaes lo transfar within the shop focalion of the
vacancy, a request is forwarded lo the other shop focations requesting that they survay
their FTP employee's for the vacent FTP position by thelr FTP ESD seniority.

2. The most senior employee (hased on FTP ESD) that sirveyed interested wil be
considered.

3. Tha Incoming shop conducts a Level f record revisw.

4. I work record s acceplable, arangements fo be mads lo administer praclical test, If
review of the last indicales s passing grade, employee’s shop focetion Is notifled fo
amange lransfer date. Employee wiil remain in that position for ane year bsfore being
abls to Iransfer out on a survey to another Shop location again,

3. {f employse failed the record review, survey fo be noted and continue (o the riéxt
interested employee unlil an acceplable employse is found.”

“if another vacancy opens up during an open survey, previously Ineligible employees’
records will be re-assessed in seniority arder.

fil FTP Journeyman Vacancy to be filled by surveying FTTC employeas.

1. ¥ no interested, efigible, qualified candidates exist In elther {1 or if Procedure) then FTTC
employeas at all locatians within the same classificstion wil be surveyed for the vacant
FTP position by anlered service Oate feartiast originel date of hire) order.

2. The most senlor FTTC employee (sysiem wide) that signed inferested will be
considered,

3. Conduct a Level ! record review.

4. ifrwork record acceptable, and employee is from another work focalion, arrangements
are {o be made (0 administer practical lest. If review of the tasi Indicates a passing
grace, contact HR to make lransition arrangements. (Empioyees al the home localion
need not be lested) FTTC employees who transfer lo becorne FTP are immediataly
eligibla to transfor (o other system wide FTF vacancy without & 12 monih restriction, so
long as the vacancy has already been subjected fo Steps 1 and Il of this procedure, All
subsequent iransters are subject to the 12 month walling period before gafning further

eligibiity.



WORK RECORD REVIEW CRITERIA

LEVEL!

The following critera shall be used in determining Transfer / Transition efigiblity,

-k
.

L

L T - I T
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No suspensions

No corraclive case inlerviews

No safety violations (24 months)

No chargeable complaints

No chargeable accidents

No chargeable 1I0D's

No more than hvo (2) sick book eniries

No more then two (2) missesAardies/unexcused absence
No mare than two (2) non-safely-rafated violations

LEVEL Y
No suspensians
No corrective case interviews
No chargeable complaints
No chargeable accidents
No chargeable [OD's
No morw than 2 sick book enlries
No misses/unexcused absence
Ne safely violations {24 months)
No more than 1 tardy/early dismisssi



LEVEL Mt

1. No suspensions

No correclive case fnterviews

RN

No chargeable complaints

No chamgeable acciden(s

No chargeable 10D's

No more than 1 sick book entry

No missesftardies/unexcused absence

® N & g oa

No safety violations (24 months)

The criteris guideline refiacls a rolling 12 month period from the date of the evaluation with the
exceplion of Safely Rule Violations, which is 24 months. Plaase note this guidefine alfacts oniy
transfer within the sams job classification and does not alfer guideline for promotion or training
opporiunitios.

¥
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K{ kﬂ'{ Lum: Ray Suggs y v
Geneval Manager, CTA Labor Relations Shaer Maw!| Workers, Local 73







